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Engr. Simbi Kesiye Wabote
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growing 
momentum

Summit
Summit

Smart Facts

There have been many exciting 
feats in our local content journey 
in the second quarter of this year.  

From the Board’s eighth anniversary, the 
groundbreaking ceremony of our second 
oil and gas park, setting up of a modular 
refinery and stakeholders’ engagements 
to the inauguration of various landmark 
Nigerian content accomplishments in the 
industry. 

In April, the Board marked its eighth 
anniversary. It was a deeply symbolic event, 
bringing back memories of yesteryears 
and our high hopes for accelerated 
Nigerian content practice.  Following 
the anniversary was the groundbreaking 
ceremony of our second oil and gas park, 
which was performed by the Honourable 
Minister of State for Petroleum Resources, 
Dr. Emmanuel Ibe Kachikwu at Emeyal 1 
community, near Yenagoa, Bayelsa State. 
At the epoch-making event, the Honourable 
Minister echoed President Muhammadu 
Buhari’s endorsement of the project as a 
great initiative, which is in sync with the 
Federal Government’s National Industrial 
Plan as well as the Economic Recovery and 
Growth Plan (ERGP). He said the project 
should be replicated in all the oil producing 
states as well as the geopolitical zones. 

Worthy of note also is that design works are 

afoot for two other oil and gas parks in Imo 
and Akwa Ibom States. Our plan is to move 
quickly through the development phase to 
completion, so that off-takers could move 
into the facilities. We are optimistic that 
when these parks come fully on stream, 
they will not only mark the beginning of in-
country manufacturing of oil and gas tools, 
components and accessories, but also 
create jobs and place Nigeria on the path 
of rapid industrialisation. 

In line with our vision and mandate to 
support projects with high potential for 
value addition and in-country resources 
utilisation, the Board sealed an agreement 
with Waltersmith for the   establishment 
of a 5,000bopd capacity modular refinery 
at Ibigwe in Imo State. We are also 
evaluating other proposals for setting up 
modular refineries in other parts of the oil 
producing states. It is my firm belief that 
this intervention will stem the scourge 
of crude oil theft, pipeline vandalism and 
illegal refining with its attendant negative 

impact on the environment and economy. 
Promoters of similar projects are, 
therefore, encouraged to visit the Board’s 
website to familiarise themselves with the 
guidelines on how to access the Board’s 
support for such projects.  

To foster inter-agency collaboration to 
deepen Nigeria content performance and 
promote the ease of doing business, we 
pioneered stakeholder engagements with a 
number of Federal Ministries, Departments 
and Agencies (MDAs). They include the 
Nigeria Export Processing Zones Authority 
(NEPZA), the Nigerian Civil Aviation 
Authority (NCAA), Lekki Free Trade Zone 
(LFTZ), Oil and Gas Free Zone Authority 
(OGFZA), Department of Petroleum 
Resources (DPR) and the Federal Ministry 
of Interior (FMI). These engagements have 
been fruitful.  Ultimately, these efforts 
will culminate in harmonised strategy for 
Nigerian content enforcement. 

Following demands for operators and 

service companies to support the 
domiciliation of R&D in Nigeria, we were 
elated to commission the world-class 
Akwa Ibom Oil and Gas Training and 
Research Centre at Uyo, powered by 
Halliburton, Hobark Group in partnership 
with the Akwa Ibom State Government. 
This facility is a monument because 
it is the first of its kind in sub-Sahara 
Africa and epitomises the fruit of our 
domiciliation and domestication strategy 
in human capacity development, 
research and innovation. The centre will 
not only meet the training needs of the 
Nigerian Oil and Gas Industry, but also 
help to stem the tide of capital flight on 
the back of overseas trainings.

On the community content front, we 
commissioned an ICT Centre built and 
donated by the Board to Nembe National 
Grammar School, Bayelsa State. Also, we 
recently obtained accreditation from 
the Computer Professionals Registration 
Council of Nigerian (CPRN) for the 
ICT Centre, which the Board built and 
donated to Community Secondary 
Grammar School, Ebughu in Mbo Local 
Government Area of Akwa Ibom State.  
Training has started at the Ebughu 
Centre. The students will be certified by 
the CPRN upon completion of the training 
programme. By this initiative, the Board 
aims to promote and propagate broad 
computer literacy and tech savvy among 
young Nigerians at the secondary school 
level. 

Other notable Nigerian Content 
achievements in this quarter include the 
commissioning of a purpose-built and 
Nigerian flagged vessel, MV Osayanmo 
in Onne; Laser Research Laboratories 
in Port Harcourt; the delivery of Egina 
Offshore Loading Terminal Buoy 
fabricated by Aveon and the LPG Vessel 
supply contract awarded by NLNG to E. 
A. Temile, an indigenous company. These 
events illustrate the growing momentum 
of Nigerian content in the Oil and Gas 
industry. 

The high point of our engagement this 
quarter was the sensitisation workshop 
on NCDF Remittance Platform with 
the Central Bank of Nigeria (CBN) and 
the start of third party forensic audit 
into unremitted NCDF obligations. 
Recognising that funding is one of the 
four enablers of our 10-year strategic 
roadmap, the Board convened the 
workshop to enlighten stakeholders on 
how to seamlessly remit the statutory 
one percent (1%) levy, including entry 
of relevant information to enhance 
compliance with NEITI template 
requirements.  Feedback to the Board 
had indicated that the dip on NCDF 
remittances was due to glitches that 
stakeholders encountered with the 
revised CBN TSA platform. The workshop 
was thus organised to acquaint covered 
entities on how the platform works and 
to announce the start of third party 
forensic audit into all unremitted NCDF 
obligations. 

 We commend companies that have 
continued to remit faithfully. We hope 
also that those that are defaulting 
due to technical hitches will apply the 
benefits of the workshop to overcome 
the challenges. However, the Board will 
go after companies that have devised 
various kinds of subterfuge to evade this 
obligation.  These defaulters must realise 
that their act is not only unlawful but 
also frustrating Nigerian content growth 
and constitute economic sabotage.

Going forward, the Board will not 
countenance any alibi for not meeting 
the NCDF obligation. As indicated at 
the forum, there will be reprieve for 
companies that voluntarily settle their 
debt before the start of our third party 
forensic audit. However, there will be 
severe consequences meted against 
those uncovered by the forensic audit. 
Covered entities that are yet to comply 
fully are advised to make hay while the 
sun shines.  

Engr. Simbi Kesiye Wabote

The high point of our engagement this quarter was the 
sensitisation workshop on NCDF Remittance Platform 
with the Central Bank of Nigeria (CBN) and the start 
of third party forensic audit into unremitted NCDF 

obligations. Recognising that funding is one of the four 
enablers of our 10-year strategic roadmap, the Board 
convened the workshop to enlighten stakeholders on 

how to seamlessly remit the statutory one percent 
(1%) levy, including entry of relevant information 

to enhance compliance with NEITI template 
requirements.

In line with our vision and mandate to support projects 
with high potential for value addition and in-country 
resources utilisation, the Board sealed an agreement 

with Waltersmith for the   establishment of a 5,000bopd 
capacity modular refinery at Ibigwe in Imo State. 5
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Editorial management

The Nigerian Oil and Gas Industry 
Content Development Act created 
seismic shift by turning national focus 

on crude oil from rent-seeking to value 
addition. Considering the prime area of 
spend in the industry is the procurement of 
manufactured goods, the Board has made 
in-country manufacturing a flagship project. 
The objective is to provide the enabling 
business environment for Original Equipment 
Manufacturers (OEMs) to domicile and 
domesticate  manufacturing in Nigeria. This 
is the philosophy behind the Board’s Oil and 
Gas Park Scheme (NOGaPS), which forms the 
cover story for this edition of our magazine. 

The story on NOGaPS covers the entire 
gamut of the project opportunity realisation 
imperatives. It is  a-must-read for anyone who 
desires to see the nexus between NOGaPS and 
Nigeria’s National Industrial Revolution Plan.

Local Content Digest is ever evolving, with 
fresh additions to spice up readership. This 
edition comes with a new segment christened 
Outreach. It spotlights milestones designed 
to deepen community content, integrate 
community stakeholders into the Oil and Gas 
value chain and build peaceful atmosphere for 
oil and gas operations to thrive, in line with 
the Board’s mandate as well as the Federal 
Government’s Petroleum Industry  Roadmap 
Seven (7) Big Wins in the Petroleum Industry 
for security enhancement in the Niger Delta. 
There is the usual illumination on our FAQs 
page, which  provides insight on the concept 
of Service Level Agreement (SLA), the essence 
and implications of the Board’s SLA with OPTS  
to remove all misgivings. 

As usual, readers are treated to trending 
businesses and lifestyle. Then comes the 
bit on the riches of Badagry, Lagos -  the 
historical artifacts and tourist potentials and 
brisk business, featured in our Travelogue. 
This segment whets the appetite of those 
who crave adventure and recognise traveling 

as education. There is also a guide for home 
ownership in Money; and Outdoors, which 
hints on how to make oneself better all the 
time. Readers are sure to find this edition rich, 
refreshing and revealing. 

Many thanks to our long standing partners: 
LADOL, Marine Platforms, Megastar, Nigerdock 
and Aveon Offshore, for their abiding faith and 
patronage. Our kind appreciation also goes 
to our new partners - Onesubsea, Nalco and 
Charkin, for picking interest and advertising 
on this platform. These organisations deserve 
commendation for their support toward the 
production of this magazine every quarter.

Operators and service companies that are 
yet to identify with the Board in this area are 
invited to support this platform with advert 
and advertorials to ensure the continuous 
production of the Local Content Digest, which 
is distributed free of charge to stakeholders 
for broad dissemination of Nigerian content 
news and developments.

- Naboth Onyesoh

Rich, refreshing 
and revealing

The story on NOGaPS 
covers the entire gamut 
of the project opportunity 
realisation process. It is  
a must-read for anyone 
who desires to see the 
nexus between NOGaPS 
and Nigeria’s Nation-
al Industrial Revolution 
Plan.
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Trends TrendsTrends
The Nigerian Content Development and 
Monitoring Board (NCDMB) is forging a 
close relationship with the Nigeria Export 
Processing Zones Authority (NEPZA), Lekki 
Free Trade Zone (LFTZ), Nigerian Civil 
Aviation Authority (NCAA) and other aviation 
industry players, to ensure cooperation 
among stakeholders and broad compliance 
with the provisions of the Nigerian Content 
Act.

The Board organised a workshop with NEPZA 
and LFTZ in Lagos recently where Engr. 
Simbi Wabote, Executive Secretary, NCDMB 
said Nigerian Content implementation 
had recorded numerous achievements, in 
addition to making significant impact in the 
free zones, like the establishment of the SHI-

MCI yard at LADOL and major fabrication 
projects executed at the Nigerdock FZE.  

He emphasised the need to develop 
a framework for managing expatriate 
deployment in the free zones to achieve 
the aspirations of government and enhance 
capacity utilisation.

The framework will capture the approval 
process for expatriates deployed in such 
oil and gas facilities, outline a process to 
grant the Board access to free zones to 
conduct statutory performance reviews 
and assessment visits to oil and gas facilities 
and outline actions to encourage oil and gas 
companies to set up free zones.

At the workshop with aviation stakeholders, 
the Board urged participants to form the 
Aviation Sectorial Working Group, which 
would operate as a member of the Nigerian 
Content Consultative Forum (NCCF). With the 
group, issues, such as capacity development 
and harnessing of opportunities in the Oil 
and Gas industry, could be addressed.

Mr. Patrick Obah, Director, Planning, 
Research and Statistics Division, NCDMB, 
urged the aviation stakeholders to submit 
a proposal that would enable the Board 
categorise players in the sector. It would also 
ensure that companies that demonstrate 
capacity and Nigerian Content compliance 
are given first consideration in oil and gas 
opportunities.

Board to partner aviation industry, free trade zones on compliance

Dignitaries at the Addax Petroleum’s 2018 Nigerian Content Awareness Day in Lagos.

Starz acquires largest tug boat with NCDMB, FBN’s credit

The Nigerian Army needs to partner 
the Nigerian Content Development and 
Monitoring Board (NCDMB) and adopt some 
of its implementation models to increase 
Nigerian Content in the manufacture and 
procurement of military hardware and 
accessories.

Mr. Vassily Barberopoulos, Chairman of the 
Manufacturing Association of Nigeria’s Local 
Content Group (MANLOCG) and Managing 
Director of Metec West Africa Limited, gave 
the advice at the April Summit of the Nigerian 
Army Research & Innovation Summit in 
Abuja. He said: “The Army should ask every 
big foreign company that has been enjoying 
its budget to come to Nigeria and partner 

with local companies and manufacture parts 
of their equipment.” 

Mr. Daziba Patrick Obah, Director, Planning, 
Research and Statistics, NCDMB advised the 
Army to adhere to the Presidential Executive 
Order on Support for Local Content. He 
stressed that the implementation of Local 
Content should emphasise in-country value 
addition and not ‘Nigerianisation’.

He also suggested that the Nigerian Army 
incorporates Local Content requirements 
as a key condition for its procurement 
to promote local assembly of armoured 
cars, software development, assembly 
of equipment for intelligence gathering, 

production of uniforms, local production 
of bullet-proof vests, building and 
maintenance of war ships in Nigerian 
shipyards and local production of boots and 
helmets. Obah added that the Army should 
“equip institutions like the Nigeria Defence 
Academy (NDA) as a Centre of Excellence 
for Research, establish partnership with 
select Nigerian higher institutions on areas 
of interest in research”.

Other participants urged the military, police 
and other paramilitary institutions to adopt 
a particular type of rifle so that the Defence 
Industries Corporation of Nigeria (DICON) 
can set up local manufacturing lines for the 
weapon. 

Army gets advisory on Nigerian Content
MV OSANYAMO, newly acquired by Messrs. Starzs Investment Company Limited.

Starz Investment Company Limited recently 
acquired a new vessel, christened MV 
Osanyamo. It is an ASD tug 5114 model, 
the first of its kind and largest in its range. 
It was purpose-built to assist in tanker-lifting 
operations alongside Floating Production 
Storage and Offloading (FPSO) vessels.

Mr. Greg Ogbeifun, Chief Executive Officer, 
Starz Investment, credited the Nigerian 
Content Development and Monitoring 
Board (NCDMB) and First Bank for financing 
the construction of the vessel by Damens 
Shipyard in China. The construction took 30 
months and enjoyed the advantage of low 
cost of labour while maintaining high quality 
standards.

The christening of the vessel at Onne, 
Rivers State, was witnessed by top officials, 
including Mr. Godwin Obaseki, Governor of 
Edo State; Engr. Simbi Wabote, Executive 
Secretary, NCDMB and Ms. Hadiza Bala 
Usman, Managing Director, Nigeria Ports 
Authority (NPA).

Wabote said: “The Board’s assistance came 
in the form of issuing partial guarantee to 
First Bank. The guarantee helped to reduce 
the applicable interest rate on the facility, 
provided the Starz equity contribution to 
the facility and even had a provision of a 
50 percent interest rebate to Starz, if the 
guaranteed portion is performing. The Board 
ensured operational fluidity among Starz, 

First Bank and the Board, which led to the 
realisation of this dream.”    

He recalled that indigenous vessel 
ownership was less than 10 percent before 
the enactment of the Nigerian Oil and Gas 
Industry Content Development (NOGICD) Act 
in 2010 but had increased to 38 percent. The 
Executive Secretary described the addition 
of MV Osanyamo as an upward trend in the 
Local Content journey. 

Ms. Bala Usman lauded the commitment of 
Starz Investment to Nigerian Content, saying 
it could boast of 100 percent Nigeria crew on 
its entire fleet of vessels. 

The oil and gas industry would have a 
one-stop shop arrangement for reviewing 
and approving projects in a bid to shorten 
contracting cycle before the end of 2018. 
Dr. Emmanuel Ibe Kachikwu, the Minister of 
State for Petroleum Resources, stated this in 
Yenagoa, the Bayelsa State capital. 

He said the arrangement would ensure that 
contract approval cycle would be completed 
within six months while the cost of crude oil 
production would be reduced. “If you look at 
the cost components we are trying to drive 
down, from $28 per barrel, it is now $23, 
and we are targeting $15. We can’t achieve 
that if our bureaucracy is slow,” Kachikwu 

said. The Nigerian Content Development 
and Monitoring Board (NCDMB) and the 
Nigerian National Petroleum Corporation 
(NNPC) would need to collapse their parallel 
processes into the one-stop arrangement, he 
added. 

Kachikwu hailed NCDMB for adopting the 
use of Service Level Agreements (SLAs) 
with its key stakeholders. The minister said 
he would ensure that other agencies in the 
Ministry of Petroleum Resources adopt the 
initiative to drive efficiency in their internal 
processes.  “It takes a lot of courage for you 
to put a guaranty and tell people that if I don’t 
respond within a period, take it as approved. I 

will like to see this type of concept among all 
our parastatals,” he said. 

He hailed the collaboration between NCDMB 
and the Department of Petroleum Resources 
(DPR), particularly on the development of 
modular refineries, which he said would 
help to address the perennial shortage 
of petroleum resources, create jobs and 
minimise illegal refining of crude oil and 
deleterious impact on the environment. 
Kachikwu tasked the Board to collaborate 
with other relevant institutions, including 
universities, some of which had developed 
prototypes of modular refineries.

One desk for projects approval coming - Kachikwu
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Engr. Simbi Wabote, Executive Secretary, NCDMB;  Air Marshal Sadique Abubakar, Chief of  the Air Staff with Management and Senior Officers’ of the 
Nigerian Airforce Mobility Command during a courtesy visit to the NCDMB office in Yenagoa, Bayelsa State.

Trends Trends

The Oil and Gas Trainers Association 
(OGTAN) has conferred the Local Content 
Development Achievement Award on Engr. 
Simbi Wabote, Executive Secretary, Nigerian 
Content Development and Monitoring Board 
(NCDMB).

The award was presented at the OGTAN’s 
First National Education Summit held in April 
in Lagos, in recognition of the remarkable 
achievements the Board recorded in less 
than two years of Wabote’s assumption of 
duty.

Dr. Mayowa Afe, President of the association, 
affirmed that NCDMB exceeded targets in 
the implementation of the Nigerian Content 
Act and contributed immensely in the 

development of youths of the country.

Accepting the award, Engr. Wabote said the 
Board’s successes were achieved because 
the workers collaborated and bought into 
his vision. He charged them to work even 
harder to deepen the implementation 
of Local Content practice. The Executive 
Secretary also asked every stakeholder to 
use his or her sphere of influence to make 
positive contributions to Nigerian Content 
development. 

Dr. Obiageli Ezekwesili, a former Minister 
for Education, who delivered the keynote 
address at the event, said the Nigerian 
oil and gas industry cannot make positive 
contributions to the economy without 

focusing on human capacity development. 
“The take-off points of countries’ 
development are connected to when they 
enhanced the capabilities of their citizens,” 
she said.  

Dr. Ezekwesili, who was also a former 
Minister of Solid Minerals and Vice President 
of the World Bank, noted that the structure 
of the Nigerian and world economy had 
changed, hence the policy of education 
needed to change to reflect the new realities. 
She added: “Policy makers must anticipate 
where the world is going. Education must 
enable us to build a society where our people 
can compete globally. Artificial intelligence 
and simulation data are the big things today. 
The world will not wait for our oil.”

OGTAN confers achievement award on Wabote NCDMB invests in Waltersmith’s 5,000bpd modular refinery
The Nigerian Content Development and 
Monitoring Board (NCDMB) this June 
in Lagos signed a US$10 million equity 
investment agreement with Waltersmith 
Refining & Petrochemical Company Limited, 
for the construction of a 5,000 barrels-per-
day modular refinery to be located at Ibigwe, 
Imo State.

Engr. Simbi Kesiye Wabote, Executive 
Secretary and Mr. Isaac Yalah, Director, 
Finance and Personnel Management, signed 
for the Board while Mr. Abdulrasaq Isah, 
Chairman and Mr. Danjuma Sale, Executive 
Vice-Chairman, Waltersmith, signed for the 

company.

The Board has 30 percent equity in the 
modular refinery. “We have our exit strategy 
in place to ensure that the refinery reverts 
back as a fully-owned, privately run modular 
refinery as our role is clearly defined as a 
catalyst,” said Wabote.

He added that the investment decision was 
in line with the Board’s vision, which is ‘to 
be the catalyst for the industrialisation of 
the Nigerian Oil and Gas industry and its 
linkage sectors’. NCDMB was also keen, he 
said, to support the Federal Government’s 

policy on modular refineries and contribute 
to achieving the key objectives of the 
Petroleum Industry’s Seven Big Wins 
launched by President Mohammadu Buhari 
in October 2016 and the Economic Recovery 
and Growth Programme (ERGP). 

The Executive Secretary commended 
Waltersmith for developing a bankable 
proposal. He said: “They sorted out the 
project feasibility, regulatory approvals and 
other pertinent details before reaching out 
to the Board with the value they are bringing 
to the table and a clear definition of the 
support they seek.”

Forensic audit of NCDF payments begins
Unremitted deductions by oil and gas 
companies meant for the Nigerian Content 
Development Fund (NCDF) will from henceforth 
be subjected to third party forensic audit by the 
Nigerian Content Development and Monitoring 
Board (NCDMB).

Engr. Simbi Wabote, Executive Secretary of 
NCDMB said this at a recent workshop in Lagos 
on the NCDF Remittances Template under 
the Treasury Single Account (TSA) with the 
Central Bank of Nigeria (CBN). He said the one 
percent deduction from contracts awarded in 
the Petroleum Upstream sector is a statutory 

obligation, as provided under Section 104 
of the Nigerian Oil and Gas Industry Content 
Development (NOGICD) Act, 2010. 

Failure to remit the NCDF deductions is a 
violation of the Act and an economic sabotage, 
said Engr. Wabote. The Executive Secretary 
condemned the disingenuous ways some 
companies employed to evade paying the levy, 
thereby frustrating the lofty idea behind the 
establishment of the Fund. He also reminded 
participants that the Fund was established to 
support the development of local capacities for 
the Oil and Gas industry.

Wabote hailed companies that have been 
remitting faithfully, warning that defaulters 
would be sanctioned. He urged them to clear 
their indebtedness before they are found out 
by the forensic audit.

Wabote said the workshop became necessary 
in view of feedback from stakeholders 
about glitches they encountered in making 
remittances through the CBN TSA platform. 
“We felt it is expedient to walk users through 
the processes and procedures under the 
platform to minimise hiccups and ensure online 
real-time and seamless remittances,” he said. 

Addax Petroleum rolled out the drums this 
June in Lagos to mark this year’s edition of the 
Nigerian Content Awareness Day. The occasion 
was for celebrating the feats it recorded in the 
implementation of the Nigerian Oil and Gas 
Industry Content Development (NOGICD) Act.

The event, titled: “Building Nigerian Content: 
Our Collective Assignment”, featured the 
graduation of two geosciences interns and 
nine trainees under the Addax/Rumoulf HCDT 
programme.

Mr. Yonghong Chen, Acting Managing Director, 
Addax Petroleum, affirmed the company’s 
commitment to promoting Nigerian Content 

in its operations and ensuring compliance with 
the provisions of the NOGICD Act. He said: “I 
know we are doing well with Nigerian Content; 
we have not committed any infraction from 
the Board. We have institutionalised Nigerian 
Content and taken it to the next level by 
producing NC nuggets that will be displayed on 
all the desks to serve as reminders to staff.” 

He expressed appreciation for the support 
of the Nigerian Content Development and 
Monitoring Board (NCDMB), particularly in 
granting timely approvals of documents that 
concern operations. Mr. Chen requested for 
such efforts to be intensified.

Engr. Paul Zuhumben, General Manager, 
Projects Certification and Authorisation 
Division (PCAD), NCDMB praised Addax’s 
tenacity at organising the Nigerian Content 
Awareness Day annually. 

He also urged Addax to give Nigerian Content 
its deserved attention by ensuring that it is 
driven by top management.“I implore Addax 
to structure the NC Department just like 
HSE or QA/QC. This will give support to the 
Federal Government’s Executive Order 005 
on local content and also strengthen the NC 
implementation,” Engr. Zuhumben added.

Addax celebrates Nigerian Content achievements

The Nigerian Content Development and 
Monitoring Board (NCDMB) and the Nigerian 
Agip Oil Company (NAOC) have entered into 
a partnership towards developing research 
and development capabilities in the Oil and 
Gas industry.

As part of the partnership, NAOC is currently 
investing over US$5 million to sponsor 
various oil and gas research initiatives at 
research centres of excellence in eight 
Nigerian universities. 

The Board is working to establish 
homegrown technology and leverage local 
research centres to solve industry challenges 
associated with enhanced oil recovery, 
environmental management, energy 

diversification, among other challenges. 
Recently, the executives from the two 
organisations visited NAOC’s research 
centres of excellence at the company’s home 
country, Italy, as part of benchmark studies. 
The team also visited the ENI Renewable 
Energy laboratory in Novara, Italy which is 
focused on renewable energy, HSE, Energy 
Transition and environmental technologies. 

The visits were in line with the Board’s 10-
year strategic roadmap. It afforded the 
delegation the opportunity to understand 
first-hand, the infrastructure, equipment, 
governance and funding models required to 
establish research centres of excellence in 
Nigeria.

Engr. Simbi Wabote, Executive Secretary 
NCDMB, Engr. Paul Zuhumben, General 
Manager, Projects Certification and 
Authorisation Division (PCAD); Engr. 
Bamidele Abayomi, General Manager, 
Strategy and Transformation and Mr. 
Abdulmalik Halilu, General Manager, 
Planning, Research and Statistics were part 
of the Board’s delegation while Mr. Lorenzo 
Fionicco, the new Managing Director of 
NAOC and Massimo Insulla, his predecessor, 
led the team from the oil multinational.

 The visit also brought to the fore the need 
for a sustainable platform that facilitates 
strong collaboration between research 
centres, product developers and end users 
of research. 

NCDMB, NAOC partner on R&D
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The Computer Professionals Registration 
Council of Nigeria (CPN) has granted 
provisional accreditation to the Information 
and Communication Technology (ICT) Centre 
built by the Nigerian Content Development 
and Monitoring Board (NCDMB). The centre 
is located at the Community Secondary 
Grammar School at Ebughu in Mbo Local 
Government Area of Akwa Ibom State.

The endorsement has paved the way for 
students trained at the centre to be awarded 
Computer Appreciation Certificates at the 
end of their courses.

The Board established ICT Centres in two 
schools in each of the nine oil producing 
states.  The centres are equipped with 
desktop computers, projectors, printers and 
other ICT paraphernalia, including a standby 
power generating sets and backup inverter. 
In addition, the Board instituted a one-year 
maintenance cover for the facilities and 
sponsors the training programme.

Dr. Ginah O. Ginah, General Manager, 
Corporate Communications and Zonal 
Coordination Division, NCDMB, said 
the Board established the ICT centre in 
furtherance of its mandate to build human 

and infrastructure capacities in the Oil and 
Gas industry. “The purpose of this initiative 
is to catch them young. We believe that by 
introducing young students to computer 
education, they will pick up fast and use the 
knowledge to develop in-country capacities 
in the Oil and Gas industry in the years to 
come,” he said.  

The Board is also working to introduce 
additional courses at the centre. These 
include coding, graphics design, web design 
and other packages which will empower 
the students with employable skills upon 
graduation. 

The contract for the provision of a new 
Liquefied Petroleum Gas (LPG) ship has 
been awarded to an indigenous company, 
E.A. Temile Development Company, by the 
Nigeria LNG Limited (NLNG).

NLNG will charter the vessel and use it to 
deepen the delivery of LPG, commonly 
known as cooking gas, to the domestic 
market for improved supply. In line with the 
contract, E.A. Temile Development Company 
signed an agreement recently in London 
with Hyundai Mipo Dockyard in South Korea, 
for the construction of the vessel.

Engr. Simbi Wabote, Executive Secretary, 
Nigerian Content Development and 
Monitoring Board (NCDMB), who was a 

guest at the contract-signing ceremony, 
hailed NLNG for awarding the contract to a 
local firm. He described it as a confidence-
building move and endorsement of local 
capacities and capabilities.

The Executive Secretary said the 
development was a manifestation of the 
progress that had been made in the local 
content journey and a challenge to other 
stakeholders. “I expect several operators and 
service providers to get inspiration from this 
and see the possibilities in our local content 
practice, rather than the difficulties,” he 
added. He also congratulated E.A. Temile 
Development Company for clinching the 
important contract. The Executive Secretary 
urged the company to keep to the terms of 

the contract. 

Wabote also urged Hyundai to seriously 
consider domiciling key aspects of its 
activities in-country. “There is a lot of repeat 
business and the opportunity is huge, 
with the massive infrastructural deficits 
in the LPG value chain. You should partner 
local businesses for increased in-country 
value addition, especially in the area of 
maintenance of vessels,” he said. 

He added that NCDMB was discussing 
with investors to address the challenges 
of accessibility to LPG and was looking at 
bulk storage depots, establishment of LPG 
cylinders manufacturing companies and 
helping to re-open moribund firms.

CPN accredits NCDMB ICT Centre 

Nigerian firm wins NLNG ship contract 

TechnipFMC recently marked the successful 
completion of the 44th and the last subsea tree 
for the Total Egina field development project.

The subsea trees project was launched in 2016, 
recording high Nigerian Content attainments, as 
75 percent of the components were assembled 
at the company’s Onne support base in Rivers 
State. 

Mr. Bankole Adesuyi, Assistant Director, Egina 
Project, TechnipFMC said assembling the 
subsea trees for Egina was the biggest project 
the company had delivered in Nigeria. It was 
handled by Nigerians. 

He said TechnipFMC achieved significant 
milestones in the implementation and 
expansion of local content through the 
project, availing the company new skills 
and technological transfer. A new testing 
laboratory was also built on the back of the 
project. “Through the Egina SPS contract, we 
delivered over 2,400 equipment and materials. 
In human capacity development programmes, 
we had strategic placement of understudies, 
skills and knowledge transfer. We successfully 
had Nigerians take over key roles and 
responsibilities,” Mr. Adesuyi added.

Mr. Mario Lagunes, TechnipFMC Country 
Manager, underscored the importance of 

getting new projects to sustain the massive 
investment in human capital and infrastructure. 
He said the company was ready to boost local 
content by exporting Nigerian talents to other 
regions and projects because of their quality 
and work ethics.

 Mr. Jean-Michel Guy, Egina Project Director 
for Total, hailed TechnipFMC for delivering the 
project on time and for helping to retain value 
in-country.  “As we speak, 24 of these Christmas 
Trees are already installed on the wellhead and 
connected to the respective subsea manifolds. 
This is a proof of TUPNI’s commitment to 
promoting local content in Nigeria,” Mr. Guy 
said. 

TechnipFMC completes 44th Subsea Tree for Egina project

Officials of the Nigerian Content Development and Monitoring Board and Nigerian Agip Oil Company after a benchmarking visit to ENI’s research centres of 
excellence in Italy.

Contributors: Abdulmalik Halilu, Naboth Onyesoh, Obinna Ezeobi, Nyoki Ita,  Teleola Oyeleke, Ifeanyi Nwokemodo, Popoola Shakirat Abisola

‘OilServ a model indigenous company’ 
Oilserv Limited has invested and developed 
capacities that make it to stand out as a 
model local oil servicing company, Engr. Simbi 
Wabote, Executive Secretary, Nigerian Content 
Development and Monitoring Board (NCDMB), 
has said.

The company got Wabote’s commendation 
at a recent visit by the Executive Secretary 
to its facilities in Port Harcourt, the Rivers 
State capital. He said NCDMB had approved 
the Ajaokuta-Kaduna-Kano (AKK) pipeline 
project, a 614-kilometre natural gas pipeline 
development promoted by the Nigerian 

National Petroleum Corporation (NNPC) with 
Oilserv/Oando consortium as the contractors.

Engr. Wabote harped on the need for Nigerian 
companies to take on challenging projects and 
complete such projects with high quality and 
within deadline.

Wabote expressed the Board’s readiness to 
participate in Oilserv’s pipe mill proposal to 
meet the needs of the Oil and Gas industry. 
Such a partnership would be driven through the 
Commercial Ventures Division recently created 
within the NCDMB to appraise potential 

investments. The Executive Secretary added 
that part of the targets under the Board’s 10-
year strategic roadmap was to develop at 
least two additional pipe mills to complement 
existing plants in the country. 

Engr. Emeka Okwuosa, Chairman of Oilserv 
Limited, thanked the Executive Secretary 
for the visit. He noted that the Board had 
metamorphosed from the Nigerian Content 
Division in the NNPC to becoming the vehicle 
for actualising the aspirations of Nigerians in 
the Oil and Gas industry.

Halliburton Energy Services Nigeria, Hobark 
Group of Companies and the Akwa Ibom 
State Government have established an oil 
and gas training and research centre located 
at the Ibom E-Library in Uyo, the Akwa Ibom 
state capital. The centre will develop the 
capacity of young Nigerians and equip them 
with skills they need to work in the sector. 

The facility is equipped with oilfield 
operations tools and runs basic, standard 
and advanced courses in field development, 
drilling, completions, well intervention, 
digital technology and associated disciplines.

Engr. Simbi Kesiye Wabote, Executive 
Secretary of the Nigeria Content 
Development Monitoring Board (NCDMB), 
described the centre as the first of its kind in 
sub-Sahara Africa. He said it was an indication 
of the Oil and Gas sector’s domiciliation 
and domestication strategy, particularly in 
human capacity development. Wabote is 
optimistic the centre will help to reverse 
the capital flight associated with seeking 
technical trainings outside the country.

He urged operators and oil and gas service 
providers to utilise the facility for their staff 
technical trainings, promising to send staff of 

the Board to undergo trainings at the facility. 
The Executive Secretary commended the 
partnership between Halliburton, Hobark  
Group and the Akwa Ibom State government. 
He said Nigeria occupies an enviable position 
among African countries with oil and gas 
deposits and has the potential and capacity 
to provide trainings for more than 3,000 
students and employees annually.

Mr. Henry Oki, Area Vice President/
Managing Director, Halliburton Energy 
Services Nigeria, said the centre will serve as 
the hub for oil and gas capacity development 
in the sub-Saharan region. 

Halliburton, Akwa Ibom open oil and gas training and research centre

Ibom E-Library, Uyo, site of the Oil and Gas Training and Research Centre
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For residents of Ogbia, the park is a long-awaited recompense: oil 
was first discovered in Nigeria in one of their communities – Oloibiri 
- in 1957. This is the first oil-related investment that would be sited 
in the domain, a point which was underlined by His Eminence, King 
Dumaro Charles-Owaba, the Obanobhan III of Ogbia Kingdom. 
The monarch also solicited for additional investments to create 
opportunities for their youths. He assured the NCDMB that the 
community was peaceful and the project would not be disrupted. 

Professor Ivara Esu, Deputy Governor, Cross Rivers State, performed 
the groundbreaking at Odukpani, accompanied by the Executive 
Secretary. He conveyed the excitement of the government and 
people of the state as well as their total support. In addition to the 
pilot sites, the Board also secured land at Oguta in Imo and Ikwe-Odio 
in Akwa Ibom states for the second phase. Delta State is expected to 
follow. 

Already, the Federal Government is planning to extend the project 
to other parts of the country. Dr. Kachikwu stated that “after the 
development of the five pilot parks in the Niger Delta states, we will 
extend this very innovative idea to other parts of Nigeria where oil 
has either been found or is being explored”.

Is it another white elephant project in the making?

NOGAPS was introduced by the NCDMB in 2012-13 under the 

leadership of the pioneer Executive Secretary, Engr. Ernest Nwapa. 
One of his favourite quotes then was that “unless we are able to start 
manufacturing components for the use of the Nigerian Oil and Gas 
industry, Nigerian Content will not grow”. His view resonated with 
an assertion by former President Goodluck Jonathan in 2009 at the 
Petroleum Club, Lagos, where he said: “My belief in the concept of 
Local Content is not contracts awarded to Nigerians. If we can set up 
companies that produce components and other requirements of the 
oil industry locally, that will be the beginning of our industrialisation 
process.”

There have been various attempts at building industrial parks in 
Nigeria, with the Oil and Gas Free Zone at Onne, Rivers State the 
closest local example. Over 150 companies involved in oil and gas-
related services operate from the free zone.

NOGAPS was conceived in line with the key thrusts of the NOGICD 
Act, which include: Maximise the market share and participation of 
Nigerians in oil and gas activities; maximise the utilisation of Nigerian-
made goods and services and Nigerian-owned assets; integrate oil 
producing communities into the Oil and Gas value chain; link the 
Oil and Gas sector to other sectors of the economy and attract 
investments to Nigeria’s oil and gas sector.

The parks will create low-cost manufacturing hubs that will produce 
equipment components and spare parts to be utilised in the Oil 

Cover

Nigerian Oil 
and Gas Parks 
Catalysing economic development

The presence of Dr. Emmanuel Ibe Kachikwu, the Minister of State 
for Petroleum Resources, Engr. Simbi Kesiye Wabote, Executive 
Secretary, Nigerian Content Development and Monitoring Board 
(NCDMB) and Mr. Kemela Okara, Secretary to the Bayelsa State 
Government, at the groundbreaking of the Nigerian Oil and Gas 
Park at Emeyal-1, Ogbia Local Government Area of Bayelsa State 
on April 27, confirmed the high priority the oil and gas parks 
initiative attracts.

The parks scheme holds immense promise for the Oil and Gas 
sector, host states, communities and the economy; it is pivotal 

to realising the objectives of the Nigerian Oil and Gas Industry 
Content Development (NOGICD) Act. The NCDMB’s Executive 
Secretary credited his predecessors with conceiving the scheme, 
saying it “fits nicely into our 10-year strategy roadmap aimed at 
raising in-country value retention in the Oil and Gas industry from 
the current levels to 70 percent”.

The groundbreaking ceremony and a similar event on March 2 at 
Odukpani, Cross River State, dispelled concerns that the concept 
might no longer be top priority after a change of administration at 
the Federal Executive level three years ago.

The Nigerian Oil and Gas Parks Scheme (NOGaPS) has been on the drawing 
board for six years. The commencement of civil works at two pilot sites signal 
a firm commitment to domicile manufacturing, create jobs and industrialise 
the nation.
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and Gas industry. The business case was built on the analysis of the 
industry’s spend on Engineering, Procurement and Construction 
(EPC) contracts. The study revealed that about 54 percent of the 
spend goes into the procurement of equipment and materials, mostly 
from overseas. The deduction was that domiciling the manufacturing 
of these materials would retain appreciable spend in-country and 
create opportunities for local content to grow.

It is ironic that 83 percent of oil industry contracts are awarded to 
Nigerian companies; yet, aggregate level of Nigerian Content still 
hovered around 28 percent in 2017. Likewise, only US$5 billion is 
retained in the Nigerian economy out of cumulative $20 billion annual 
oil industry spend. The simple explanation is that a disproportionate 
percentage of contract sums was expended on procuring goods and 
services from overseas.

Closely related to NOGAPS is the Equipment Component 
Manufacturing Initiative (ECMI), also introduced by the Board in 
2012. The policy demands that at least 10 percent of the components 
of all equipment used in the industry be sourced, manufactured or 
assembled locally. The Oil and Gas Parks are expected to support the 
actualisation of the ECMI by providing shop floors where Nigerian 
firms that were previously representatives of Original Equipment 
Manufacturers (OEMs) can easily set up manufacturing shops. Those 
firms would be saved the hassle of acquiring land, sourcing for 
power; rather, they will take advantage of the enabling environment 
for manufacturing.

Industrial parks have been in existence in Europe and America for 
over a century and are among the most important factors supporting 
economic growth and development. The first industrial park, Trafford 

Park, was established near Manchester in the United Kingdom in 
1896. 

Originally, NCDMB christened its concept the ‘Nigerian Oil and Gas 
Industrial Park Scheme (NOGIPS)’.The acronym was soon modified 
to distinguish it from other industrial parks conceived by the Federal 
Ministry of Trade and Investment and various state governments, 
most of which are yet take to take off. 

The first distinguishing factor between NOGaPS and other proposed 
parks in Nigeria is that the former focuses on oil and gas components 
manufacturing. It also holds significant advantages because there 
will be predictable workflow from the Oil and Gas industry to 
manufacturers that will set up in the parks. This is supported by 
Sections 12, 15, 47 of the NOGICD Act, which stipulates that first 
consideration be given to Nigerian goods and services.  

Immeasurable benefits, off and on site

Hon. Emmanuel Ekon, the Chairman of the House of Representatives 
Committee on Local Content once lived in Chattanooga in Tennessee, 
United States. He witnessed firsthand the advantages of having an 
industrial park in the city. He said: “When Volkswagen wanted to 
come into North America and was looking for a site, Chattanooga 
was one of the cities that were considered because of the industrial 
park that was built in the city years ago. Eventually, Chattanooga was 
selected and today the only Volkswagen facility in the US is sited in 
that small city. This has attracted massive developments.”

It is expected that about 2,000 jobs would be created in each NOGaPS 
site when they become fully operational. Indigenes of the host 
communities and environs will also benefit from on-the-job training 
opportunities. Engr. Wabote affirmed that “the positive impact will 
be felt at the construction and operations stages of the project”. 
The parks will also develop and integrate the local supply chain to 
support oil and gas operations, promote community participation 
in manufacturing and other industry activities and attract OEMs to 
set up in the parks. There will be opportunities to foster partnership 
between local manufacturers and OEMs. Companies can also achieve 
low cost manufacturing through the adoption of shared services 
model, which will significantly reduce overhead cost per unit.

The source of power supply was addressed at the conception stage 

by siting the parks close to existing power plants as well as making 
additional provisions to generate captive power. Mr. Abdulmalik 
Halilu, General Manager,  Research, Statistics and Development 
Division, NCDMB, said the Board was already negotiating a power 
solution with General Electric to ensure that companies in the parks 
would be charged according to their rates of consumption.

The Board is also working with the Nigerian Agip Oil Company 
(NAOC) to build a 25 megawatts independent power plant in Bayelsa 
State, which will supply electricity to the Emeya-1 park. The oil 
multinational plans to develop the IPP as part of its commitments on 
the Zabazaba deepwater project.

Both the Emeyal-1 and Odukpani parks occupy a land mass of about 
25 hectares, which will comprise warehouses, manufacturing shop 
floors, factories, training centre, hostels, administrative block, 
mini-estate, security posts, fire station, including truck parking and 

Dr. Ibe Kachikwu, Minister of State for Petroleum Resources; Barr. Kemela Okara, Secretary to the Bayelsa State Government and Engr. Simbi Wabote, Executive 
Secretary, Nigerian Content Development and Monitoring Board, performing the groundbreaking of the Nigerian Oil and Gas Park Scheme (NOGaPs) at Emeyal 
1, Ogbia LGA, Bayelsa State.

Closely related to NOGAPS is the 
Equipment Component Manufacturing 
Initiative (ECMI), also introduced by the 
Board in 2012. The policy demands that 
at least 10 percent of the components 

of all equipment used in the industry be 
sourced, manufactured or assembled 

locally. The Oil and Gas Parks are 
expected to support the actualisation 
of the ECMI by providing shop floors 

where Nigerian firms that were 
previously representatives of Original 
Equipment Manufacturers (OEMs) can 

easily set up manufacturing shops.
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holding areas. The Board has confirmed that the sites-and-services 
model will be used to develop the projects, whereby each parcel 
of land or plot will be provided with basic infrastructure. This will 
be sold or leased to the intended beneficiaries to ensure significant 
cost savings.

New engagement paradigm 

Stakeholders support is very important for projects of this nature 
to be successful. The Executive Secretary underpinned this point by 

Significance 
The modular refinery helps us to reduce the incidence and effect 
of pipeline vandalism in our operations. We are essentially into 
upstream operations. We have operated in Imo State, the Ibigwe 
field for 10 years. During this period, our operations have been 
disrupted effectively for three years. That has significant cost 
implications for us because it means we have expenditures running 
for 10 years while we have revenues only running for seven years.  

Impact on the environment
As pipelines are vandalised, a lot of damage is done to the 
environment. We think that by putting a modular refinery directly 
on top of the oilfield, you eliminate the exposure where people 
hack pipelines and try to steal crude oil and therefore damage the 
environment significantly. 

Value addition
There is also need to add value to the oil that is being produced. 

Abdulrasaq Isah on Waltersmith’s unique modular refinery

Engr. Simbi Kesiye Wabote, Executive Secretary, NCDMB and Mr. Abdulrasaq Isah, Chairman, Waltersmith Refining & Petrochemical Company Limited after 
signing a historic US$10m equity investment agreement for the construction of a 5000bpd modular refinery to be located at Ibigwe, Imo State.

calling for collaboration among host communities. He, however, 
sounded a note of warning: any of the parks could be moved elsewhere 
if youths and other interest groups disrupt their implementation. 
Such fears were allayed by the Secretary to the Bayelsa State 
Government, who said: “The state will support the execution of this 
project and ensure there is peaceful and an environment conducive 
to aid the speedy completion as planned.” Barr. Tare Porri, Chairman 
of Ijaw Youths Council’s Central Zone also pledged that youths 
would defend the project. Similarly, His Royal Majesty, Ekpeyong 
Effiok, Clan Head of Odukpani, said the community was peaceful 

and that the project would not be disrupted. His only plea was that 
youths in the community should be engaged in the construction and 
operations of the park.

From Dr. Kachikwu came assurances that the projects would be 
completed on time. “I don’t visit projects unless you can show me 
the track to completion. I will like to be one of those ministers who, 
when they leave office, are remembered for few but completed 
projects,” he said.  The Minister added: “Mr. President thanks you 
for the cooperation you give to the NCDMB. He promised to do 
everything within his power to ensure that this is not one of those 
projects that are started and abandoned.”

The Board is about completing the sand-filling and fencing of the 
pilot sites. Construction will soon start on the administrative building, 
hostels, training centres, recreational centre and manufacturing 
floors. At a recent meeting with members of the Petroleum 
Technology Association of Nigerian (PETAN), Engr. Wabote said: “We 
intend to move very fast with the infrastructural developments so 
that off-takers can move in within the next two years.” 

With the oil and gas parks throwing up many opportunities, this 
is the perfect time for operating companies, OEMs, their Nigerian 
representatives, local service companies, community contractors 
and other industry stakeholders to get involved. Make enquiries, 
book your floor space, collaborate with the Board and get involved. 
The NOGAPS is here!

 Obinna Ezeobi & Teleola Oyeleke

The parks will also develop and 
integrate the local supply chain 

to support oil and gas operations, 
promote community participation 

in manufacturing and other industry 
activities and attract OEMs to set up in 
the parks. There will be opportunities 

to foster partnership between 
local manufacturers and OEMs. 

Companies can also achieve low cost 
manufacturing through the adoption 
of shared services model, which will 

significantly reduce overhead cost per 
unit.

The Board is also working with the 
Nigerian Agip Oil Company (NAOC) 

to build a 25 megawatts independent 
power plant in Bayelsa State, which will 
supply electricity to the Emeya-1 park. 
The oil multinational plans to develop 
the IPP as part of its commitments on 

the Zabazaba deepwater project.

It is ridiculous that this country produces so much crude oil but 
we are not refining most of it for domestic consumption and our 
domestic consumption continues to grow significantly. We thought 
we should start this project as the first phase of supporting our 
nation to meet its refined products’ demand. We therefore started 
with the 5,000 barrels a day modular refinery. Thanks to the 
support of the NCDMB and support of government for wanting to 
see that there is significant import substitution and reduction in the 
economic impact on the nation, which is spending so much money 
to import petroleum products.  

Contributions to the community 
By adding value to the oil that we produce, we are also creating 
direct and indirect jobs for the community. The plant has the 
capacity to deliver 290 million litres of refined products annually. 
Daily, we are going to be moving almost 22 trucks of products from 
the refinery. You can imagine the impact and the jobs (that will be 
created by the modular refinery). We are going to hire about 100 
people directly in the refinery and then there will be indirect jobs 
for people providing support services, truck drivers and more. The 
community will begin to feel the impact of what we are doing. The 
refinery is considered a local refinery. The design is strategically 
local because we will take the oil from the field and feed into the 
refinery. Our target market is essentially within 40 kilometers 
radius of where we are. That way, the community, our operating 
environment feels the economic impact of the whole project. 

NCDMB has enabled this process to come to life. That’s one of the 
mandates of the NCDMB, the development part of the mandate. 
We packaged the project, de-risked and sold it to them (NCDMB) 
and they have supported it. We are very appreciative of having 
NCDMB as our partners in this process of developing local capacity 
to add value to the economy.

Mr. Abdulrasaq Isah is Chairman, Waltersmith Refining & 
Petrochemical Company Limited. 19

NOGaPS NOGaPS

18

Q2 2018 Q2 2018



These days, one can hardly talk of 
free time, a time when you are 
not burdened with the thought 

of work, strategy sessions, stakeholder 
engagements, meetings, proposal writing, 
brand building, new business openings, 
among others, because work has become 
a continuum. Even on weekends, which 
are universally a free period, the choice 
of the clubhouse you registered with, the 
choice of worship centres you frequent, the 
parties you attend, are largely determined 
by business or work considerations. You 
look out for the calibre of people in those 
places and the possibility of networking for 
business or career growth. 

The competitive nature of business today 
has made it such that to get ahead, one 
must squeeze productivity out of every 
available second, minute, and even more. 
And technology has made this somewhat 
easy to do: you can put in a solid shift 
wherever you may be. Back then, weekends 
used to be truly free time.  

Nevertheless, we do still have free time or 
we should create one. Many of us like to 
think we are superhuman, but in reality, we 
are not machines. If we must remain highly 
productive, there are times we must unwind 
and let our stiff hairs down. What should we 
do at such times to help build the body and 
the mind? 

Read 
Lanre Olusola, a renowned life coach 
and founder of Olusola Lanre Coaching 

Academy, says: “Clarity drowns and 
overpowers persistence.” Indeed, reading 
gives clarity and helps to build your mind and 
recharge your creative juices. Many say they 
are too busy to read. Unfortunately, without 
reading, you can quickly get stuck in a rut. 
Nothing liberates the mind like knowledge. 
Now that you have some free time on 
your hand, seize the moment to update 
your knowledge and refresh your mind by 
looking for quality books on management, 
relationships, career, health; whatever area 
of life that holds your fancy. Get a fresh and 
different perspective on issues.

Socialise
Many of us are so engrossed in our work 
that we forget the most important things 
in life: family, friendship, relationships. Our 
social life has virtually ground to a halt. Use 
your free time to oil your social machine 
and bring it back to life. If you have so 

much free time, you may consider visiting 
friends and family who you have not seen 
or spoken to in a while, or invite them to an 
outing. Go to the cinema, a musical show or 
a sporting event with your family or friends. 
And if visiting will not be possible, put a call 
through to them and relive old memories. 
Such socialising or bonding has a way of 
providing our lives with balance, relax the 
mind and elicit a general euphoria, an inner 
joy that life coach, Dr Amam Onyerima 
calls “an internal state of being” that can 
ultimately energise us and make us more 
creative in our work life. 

Exercise
Engage in a physical exercise that will get 
you back in shape. Just as you build the 
mind by reading, it is equally important to 
build the body. You need physical strength 
to cope with your daily grind. Health, the 
popular cliché goes, is wealth. And medical 
science has defined health as a state of 
physical, mental and spiritual wellbeing. 
To create wealth, you need to care for your 
physical wellbeing. Use your free time to 
work on that stubborn paunch or those six 
packs you have always desired but have 
been stuck on one pack because you could 
not find the time to build the remaining five. 
When you are physically fit, there is that 
“feel good” attitude about yourself that 
helps to shore up your confidence and draw 
admiration from people around you. 

Whatever you do, ensure you utilise your 
free time to make you a better person. 

Outdoors

That free time? 
Use it smartly!

Time is perhaps the only resource that 
cannot be renewed when lost. Every 
single moment must be optimised.

Many of us are so 
engrossed in our work 

that we forget the most 
important things in 

life: family, friendship, 
relationships. Our social 

life has virtually ground to 
a halt. Use your free time 
to oil your social machine 
and bring it back to life. 

SPONSORED
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1

2

3

4

5
7. Engr. Simbi Wabote, Executive Secretary, NCDMB; Engr. Tony Attah, Managing 

Director, Nigeria LNG Limited (4th right) and executives of E.A. Temile Development 
Company and Hyundai Mipo Dockyard, South Korea at the agreement signing 
ceremony for the construction of a Liquefied Petroleum Gas ship.

8. (L-R) Prof. Nse Essien, Hon. Commissioner, Ministry of Science & Technology, 
Akwa Ibom State; Engr. Diepiriye Tariah, Managing Director, Integrated Data 
Services Limited (IDSL); Engr. Simbi Wabote, Executive Secretary, NCDMB; Dr. 
Emmanuel Ekuwem, Secretary to Akwa Ibom State Government; Mr. Henry Oki, 
Area Vice President/Managing Director, Halliburton Energy Services Nigeria; Engr. 
Obi Okoroafor, Group Managing Director, Hobark Group of Companies and Hon. 
Emmanuel Ekon, Chairman, House of Representatives Local Content Committee at 
the launch of Akwa Ibom Oil and Gas Training & Research Centre in Uyo, Akwa Ibom.

9.  Engr. Simbi Wabote, Executive Secretary, NCDMB with the management of 
Kabelmetal Nigeria Plc during a facility visit to the company. 

10. Dr. Ginah O. Ginah, General Manager, Corporate Communications/Zonal 
Coordination, NCDMB with stakeholders, management and students of the Nembe 
National Grammar School (NNGS) during the commissioning of an ICT Centre in 
Nembe LGA, Bayelsa State.

1. (R-L) Mr. Godwin Obaseki, Governor, Edo State; Ms. Hadiza Bala Usman, Managing 
Director, Nigerian Ports Authority; Engr. Simbi Wabote, Executive Secretary, 
NCDMB; Dr. Oyindasola Oluremi Oni, Executive Director, Corporate Banking, 
First Bank of Nigeria, and Engr. Greg Ogbeifun, Chief Executive Officer of Starzs 
Investment Company Limited /President of Ship Owners Association Nigeria at the 
launch of the newly built vessel, MV OSANYAMO, by Starzs Investment Company in 
Onne, Rivers State.

2.  Engr. Frank Ibi, Manager, Projects Certification and Authorisation Division (PCAD), 
NCDMB, with management of TechnipFMC, on the completion of the 44th subsea   
Tree for Total Egina field development project.

3&5. Facilities at the Oil and Gas Training and Research Centre, Uyo, Akwa Ibom State .

4. Engr. Simbi Wabote, Executive Secretary, NCDMB with representatives of operating 
companies after a facility visit to Miccom Cables and Wires.
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Milestone

Many service companies have no jobs. What do think 
accounts for this?

The number of projects is small; so, everybody is scrambling 
for the few that are available. Nigerian service companies 
have built capacities in the various levels of the value chain 
- from exploration to tank farm. But capacity without jobs is 
dangerous and not sustainable. Many major projects are not 
coming on stream as expected.

There have been complaints about Nigerian companies 
delivering poor quality jobs and missing schedule. Is there 
any internal mechanism in PETAN to address this?

This complaint is not true. But as an association, we have come 
up with the PETAN Seal of Quality (PSQ). It was developed with 
Bureau de Veritas International. The idea of PSQ is to ensure 
that we deliver the highest level of service quality consistently 
at global standards. Once you receive the seal of competence, 
you can do that job anywhere. That is a real way we can assure 
a measure of competence and capability within the country.

Let’s talk about logging. There is a competency matrix 
for delivering logging services. There are the beginner, 
middle and advanced levels. You must pass through that 
process to receive the seal of competence. That way, we’ve 
institutionalised this capability and confidence matrix. It is 
not based on intuition or subjectivity. It is clear and everyone 
knows what is required. We are doing this to basically remove 
the briefcase-carrying companies. Once we remove them, we 
can say that this guy is delivering logging services; this guy is 
doing well head maintenance; this guy is in fabrication, and 
everybody will understand their competency levels.

The idea is to ensure that once you have this seal of quality, 
you can deliver your services to satisfactory level of quality 
in any part of the world. We partnered with Bureau Veritas 
International, NCDMB and NAPIMS to push this as a way of 
cleaning out briefcase companies that are bringing shame to 
many focused and value-oriented Nigerian companies. 

Many of your members were already operating before 
the Nigerian Content Act was passed. Eight years on, 
what differences in implementation strategies would your 

members want to see?

NCDMB is doing well. We will like to see more assertiveness. 
A situation where some operators award contracts to foreign 
companies without any regard for guidelines does not 
contribute to advancing our collective interest as a country. 
NCDMB should also look at the NOCs to ensure they are 
obeying NCDMB guidelines.

What big ideas are you pursuing as PETAN Chairman?

PSQ-PETAN seal of quality, a befitting PETAN secretariat 
and an oil and gas museum in Port Harcourt (Rivers State), 
where we can use the catch-them-young theme to educate 
secondary school pupils on oil and gas equipment and history. 

There is the criticism that PETAN often blocks interested 
companies from joining the association. How true is this and 
what are the conditions that companies must meet to be ad-
mitted?

It is not true. We have an admission committee, headed by 
our own reliable Dr Trevor Ajayi, which follows due process in 
admission. The requirements are very clear. What happens is 
that when people cannot meet the requirements, they start 
abusing the process. Membership is open to all Indigenous 
Technical oilfield service companies that meet the following 
criteria.

In terms of equity holding, it must be 100 percent Nigerian; 
or, at the worst, an initial 60 percent with a three-year plan 
for acquisition of the remainder of shares. Two, the managing 
director/chief executive must be Nigerian. Three, majority 
of the technical management must be Nigerians. Finally, all 
workers must be 95 percent Nigerian.

At the Public Hearing organised by the Senate in 2017, 
you canvassed that Nigerian service companies should be 
permitted to bid as lead tenderers on major industry projects. 
Do you sincerely think your members have the technical and 
financial capability to lead in deepwater projects?

Yes. Nigerian service companies should be permitted to bid 
as lead tenderers on major industry projects. It is not rocket 
science. It is a matter of leadership and credible collaboration. 

Milestone

There are capable Nigerian companies that have the requisite 
experience to lead in major projects. We have companies 
like Oilserv, Nestoil, Lee Engineering, DormanLong, Aveon, 
DeltaTek, Marine Platforms, Petrolog, Weltek, Tecon, 
Unitherm, Geoplex, Ariosh, GPPS, Vhelbherg, Dover, Radial 
Circle, Gil Automation, Westflield, Ciscon, among many others 
in the sector.

Why are PETAN companies unable to form consortiums to 
bid for the EPC packages?

Consortium is a work-in-progress. It will happen someday. 
We are operating in a complex environment called Nigeria. 
To have a workable Nigerian consortium needs strong 
commitment from NCDMB and NNPC. 

How true is the allegation that Nigerian service companies 
submit very costly bills for service, in comparison to 
foreign companies, thereby making Nigerian Content very 
expensive?

There are no facts to substantiate that assertion. It has always 
been the blackmail used to thwart the good intention of the 
NOGIC Act. When the IOCs award contracts to briefcase 
companies, then they will have problems of cost overruns.

What is PETAN’s position on the suggestion to extend the 
tenure of industry contracts from the standard 2+1 to a 
longer duration?

We have discussed this severally. There are pros and cons. 
The pros include using the long contract tenure to properly 
consolidate. The cons are if you lose, you are out for a long 
time. 

Apart from finance, what are the biggest challenges facing 
oil service companies?

The biggest challenges facing oil service companies are: 
There are not enough jobs to go round, there are very 
limited activities or jobs to keep service companies actively 
engaged and insecurity. There is also corruption and lack 
of transparency, which need to be addressed, as well as 
sustaining capacities and capabilities already built and the 
fact that some IOCs/NOC are not obeying the NOGIC Act.

What kinds of support would you expect the Federal 
Government to provide for your members so that they can 
realise their potentials?

There are several ways service companies can be supported. 
First is to use the Nigerian Content Intervention Fund (NCI 
Fund)  to support at least 20 companies each year. Let 

Nigerian companies lead in major EPCI projects. The National 
Assembly should pass the PIB; they should stop delaying 
the passage of PIB. This is delaying many projects. Second 
is to remove the bureaucracy and bottlenecks delaying big 
projects, like Zabazaba, Bonga SW, to create high impact jobs, 
to create high in-country local content value. Third is to create 
oil and gas service industry service champions in the mode 
of HHI, Samsung and Daewoo. Those companies were built 
by their governments. Fourth, promote and institutionalise 
transparency in our oil and gas industry. Lastly, quickly conduct 
the marginal field bid round to create more new Nigerian E&P 
operators and more oil and gas service sector activities.

The price of crude oil is recovering gradually after going 
through a major slump in 2014-2016. How will that impact 
the operations of your members?

Once the IOC and NOC’s confidence to spend returns, the 
service industry will start seeing some activities. Presently, 
that confidence is not completely back. 

An industry expert recently advised that the old and 
abandoned oil fields in the Niger Delta should be re-explored 
with modern technologies, since we used old technologies in 
the 1960s and 1970s. What do you think?

Great idea. We are carrying reserve value of about 37 billion 
barrels and 174 TCF gas. I believe our reserve is about 200 
billion barrels and 400 TCF gas. We must, as a country, invest 
in exploration now that oil is fast going out of fashion to derive 
the full value from our natural resources and use it quickly to 
diversify our economy and improve on our infrastructure.

Era of briefcase companies 
in Nigeria’s oil and gas 
sector coming to an end
Engr. Bank-Anthony Okoroafor is Chairman, Petroleum Technology Association 
of Nigeria (PETAN) and Managing Director of CB Geophysical Solutions. He talks 
about the challenges facing the oil servicing sector and initiatives he is leading at 
PETAN to ensure improvement.

The idea is to ensure that once you 
have this seal of quality, you can deliver 

your services to satisfactory level of 
quality in any part of the world. We 

partnered with Bureau Veritas Interna-
tional, NCDMB and NAPIMS to push 

this as a way of cleaning out briefcase 
companies that are bringing shame 
to many focused and value-oriented 

Nigerian companies. 

Engr. Bank-Anthony Okoroafor
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HSE

Home is where the heart is. Many 
of us desire to own a home, but 
unfortunately, because of the cost 
of building, many are stuck in rental 
houses. Today, an average building, 
may be a bungalow or a single storey, 
costs between N5 million and N25 
million, depending on the location and 
materials used. The method for the 
average homeowner is usually to save 
a little, get a piece of land, save some 
more to build the foundation, pause 
to save more and build to lintel level. 
This goes on for years until the house is 
finally completed.

That is not a bad idea except that the 
builder would end up paying more 
for the house due to inflationary 
pressures. However, there is a better, 
faster and easier way to achieve the 
homeownership dream. According 
to Abiodun Doherty, a leading real 
estate investment strategist, there 
are smart financial tools available 
that a prospective developer can take 
advantage of.

He said the first place to start is an 
assessment of one’s income or budget 
vis-a-vis the preferred home type. 
You do not want to build a home that 
is too large for you and your family 
or is way beyond what your income 
level can support simply to impress 
friends and family. Remember, after 

building, there are running costs to 
consider: maintenance costs, repairs, 
and property taxes. The rule of thumb, 
Doherty said, is usually to earmark about 
one percent of the overall building cost 
for repairs and maintenance yearly.

Savings

It takes discipline to save towards a 
dream home. It is important, however, 
to cut down on expenses wherever one 
can, though without overly disrupting 
or lowering the living standard. You 
can save without stress by creating a 
special savings account towards that 
dream home. Banks have several such 
accounts that pay you above average 
interest on savings. Increase your 
income and your savings by getting a 
second job.  

Mortgage loan

Doherty said: “Mortgages are 
structured financing provided by 
approved financial institutions that 
accept real estate (properties) as 
security for the loan. The financing is 
usually with a long term repayment 
plan at affordable monthly instalments. 
This distinguishes it from the short 
term commercial loans.” 

Mortgages are available from three 
primary sources in Nigeria: the 

Money

Financial tools, when used smartly, will enable 
you build your dream home with least pain.

primary mortgage institutions, the 
two government vehicles for seamless 
access to cheap long-term funds for 
home ownership: the Federal Mortgage 
Bank of Nigeria and the National 
Housing Fund as well as banks and 
other financial institutions that offer 
home loans or mortgage products. The 
interest payments on the first two are 
usually moderate while commercial 
bank rates are higher. 

Usually, to get a government-backed 
mortgage, you will need to fulfil certain 
conditions. These are: an introduction 
letter from your employer, copies 
of documents of the land, valuation 
report of the property and cash flow 
projection on repayment of loan, 
among other requirements.

 Equity investment

Investment in equity could be volatile 
but highly rewarding. A prospective 
home owner can invest in stocks to 
enable him build the capital needed for 
the home. However, a certified financial 
analyst, Ambrose Omordion, advised 
that to optimise your returns, it is 
essential to pick the right stockbroker, 
one that is quite competent in short-
term investing and with robust research 
capabilities. 

Last year, the capital market gained 
over 40 percent in returns. What this 
means is that if, for instance, you had 
invested N4 million in equities in January 
2017, by December 2017, you would 
have turned over your money to N5.6 
million (you have gained N1.6 million). 
However, this gain is predicated on you 
or your stockbroker picking the right 
stocks to invest in. The capital market 
has so far this year been bearish, with 
investors losing money. But many 
are still making good returns because 
they have invested in fundamentally 
sound companies, those with good 
management, strong liquidity, popular 
products and sound investments. This 
is why you need a knowledgeable 
broker. Government instruments, such 
as bonds and treasury bills, also give 
good guaranteed returns.  

Building your new home should be 
painless and fun. As you plan towards 
that you may want to consider these 
key financial instruments for that peace 
of mind that you deserve.

We all have different definitions 
of beauty - personally and 
environmentally (in this case 

a workplace). This, no doubt, is why 
beauty is said to be in the eye of the 
beholder. There are, however, universal 
markers of personal beauty that are 
undeniable: health, power, fertility, 
charisma, confidence and emotional 
intelligence. Environmentally, such key 
attributes as accessibility, neatness 
and functionality are acknowledged as 
desirable. 

For the attainment of workplace beauty, 
there must be a synergy between 
personal and environment beauty. The 
functionality of the work environment 
must complement the inner strength, 
commitment and physical appearance 
of the personnel within it. It is this 
synergy that will boost creativity, 
productivity and innovation. 

There is something unique about the 
airline industry, especially the plane 
crew with the hostesses and cabin 
crew uniformly as well as smartly 
dressed, pilots in their well starched 
uniforms and their sunny attitude that 
complements that serene, orderly 
ambience inside the plane. This conjures 
the image of a beautiful workplace, 
one where there is synchronisation of 
man and environment. Regina Adenike, 
a beauty expert and CEO of Lannik 
Beauty Institute, says: “The beauty of 
the workers and their presentation at 
work is very important in a workplace.”

As humans, we are drawn to beauty and 
instinctively attracted to interesting 
and inviting aesthetics. A slew of 
research in the United States reveals 
how everything - from artwork on 
walls to workstation with natural light 
- brings out the inner energy and desire 
in workers, to make them give their 
best. Conversely, beautiful workers, in 
terms of the universal markers, tend to 
radiate that inner light that brightens an 
environment, particularly a workplace. 
There seems to be that inner conviction 
that they can be and do anything. A 
survey in the United States shows 
that 43 percent of managers admitted 
overlooking someone for a promotion 
or pay raise because of the way she was 
dressed, and 20 percent even dismissed 
someone for this reason. There is little 
doubt that it is a similar situation here 
in the country.

Perhaps there is no better illustration 
of beauty in the workplace or the 
interdependence of a beautiful 
environment and beautiful people than 
the Intel story in Bangalore, India, in the 
1980s. In the period leading up to the 
’80s, there were not many opportunities 
for young, knowledgeable and vibrant 
Indians in their country. As a result, 
there was massive brain drain. The few 
who stayed back could not even earn 
much. In any case, there were very few 
prestigious companies to work for.

When Intel, a computer hardware 
company, decided to establish its 
business in India, it knew it would have 

problems attracting the best brains 
and the most technology-savvy crowd. 
It realised that two key desires drove 
the brain drain: young people wanted 
to work in prestigious organisations/
environment and they wanted to be 
well compensated for their talent. 
The solution: Intel built a world-class 
campus/estate similar to Google’s or 
other techy organisations in Silicon 
Valley in the United States and paid 
top money for their talent. The Intel 
campus in Bangalore seems more 
like a wealthy neighbourhood than a 
workplace. It has a fitness centre that 
is open 24/7, personal trainers, sport 
facilities and playground (basketball, 
cricket pitch, net practice pitch, 
football, tennis, volleyball); indoor 
recreation amenities (billiards, games 
room/gaming consoles, ping pong, 
table football, TV sets); health facilities, 
crèche; cafés with free fruits, drinks and 
snacks, discounted meals, plus farmers/
vegetable market and community 
garden, among other amazing stuffs. It 
has everything one would need to live 
all their lives on the campus. 

In the end, it does not matter if the 
workplace is an open plan or a silo. What 
matters is that unseen force that seems 
to draw beautiful people to beautiful 
environments or help beautiful people 
create a beautiful workplace. When 
personal and environmental beauties 
meet, as they often do, there is an 
endless possibility of what can be 
achieved.

A workplace designed to appeal to the senses has a 
direct relationship with creativity and productivity.

Beauty in the 
workplace
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Nigerian Content FAQs

What is a SLA? 
It means Service Level Agreement. It 
defines the level of service expected by 
a customer from a supplier, or partner; it 
spells out the metrics by which that service 
is measured and the remedies or penalties. 
Such an agreement is usually between a 
service provider and its internal or external 
customers. It specifies on paper what 
services the provider will deliver and the 
performance standards, the timeline and 
remedies should one party fail to fulfil its 
part.

Why do organisations sign SLA?
SLAs clearly state responsibilities and 
expectations so that in the event of issues 
with the service, neither party can plead 
ignorance. It ensures both sides have the 
same understanding of the requirements 
and eliminates deliberate or inadvertent 
misinterpretation. SLA protects both 
parties in the agreement.

How long does it take to conclude a 
tendering process and award contracts in 
Nigerian oil and gas industry?
It takes between 24 and 36 months for 
any major tendering process or contract 
to be concluded and awarded in the 
Nigerian Oil and Gas industry. This is what 
is notoriously known and referred to as 
‘protracted contracting cycle’.  Industry 
players have been screaming and calling 
for the long-drawn contracting cycle or 
process to be reduced to six months or 
less, to incentivise investment. 

What are the effects of the long 
contracting cycle in Nigeria? 
It has so many negative consequences, 
including increasing cost of production 
of Nigeria’s crude; erosion of economic 
assumptions for a project; alteration of 
forex and interest rates in a fluid and 
capricious market. It also inhibits the 
development of new projects, stalls 
strategic planning by the operating and 
service companies, as well as leads to job 
losses and loss of developed capacities.

Are there any reasons or explanation for 
the protracted contracting cycle? 
The constant excuse is the multiplicity 

of approving authorities involved and 
the time it takes for each to conclude 
their respective reviews. This has often 
resulted in mutual blame game among the 
approving agencies. Other reasons include 
application of manual tools in bid evaluation 
and divergent tender requirements by 
approving entities, including the National 
Petroleum Investment Management 
Services (NAPIMS) and the operating 
companies. 

Six months target
Soon after assuming office in November 
2015, Dr. Emmanuel Ibe Kachikwu, the 
Minister of State for Petroleum Resources, 
charged all entities connected with the 
contracting process to work together 
and shorten the cycle to six months. The 
Minister is driving this target vigorously 
and continues to canvass for a significant 
reduction in the cost of crude oil 
production. According to him, “if you look 
at the cost components we are trying to 
drive down, from US$28 per barrel, it is 
now $23 and we are targeting $15. We 
can’t achieve that if our bureaucracy is 
slow”.

How the SLA by NCDMB would make a 
difference 
The NCDMB took the Minister’s charge 
seriously and linked it with the promotion 
of ease of doing business, which is a key 
thrust of President Muhammadu Buhari’s 
Administration. In this sense, the Board 
proposed the SLA between it and operating 
companies, with a view to reducing the 
time it would ordinarily take to conclude its 
own role in the contracting cycle. The SLA 
between the Board and the Oil Producers 
Trade Section (OPTS), the umbrella body 
of major international and indigenous 
operating oil companies, commits the 
28-member OPTS firms to submit to the 
NCDMB all documents that relate to their 
contracting and procurement cycles. On 
the other hand, the Board would review 
the documents and respond within specific 
timelines.

NCDMB is the first government agency 
to enter into an SLA with another 
organisation. It signed the first SLA with 

the Nigerian Liquefied Natural Gas 
Company (NLNG) on May 25, 2017 
in Abuja and signed the second on 
May 9, 2018 in Lagos with the OPTS.

A key provision of the SLAs is the 
Board’s commitment that should it fail to 
meet the set deadlines, the companies can 
proceed with their tendering processes 
after duly informing it in writing. Dr. 
Kachikwu underscored the import of this 
provision, saying: “It takes a lot of courage 
for you to put a guaranty and tell people 
that if I don’t respond within a period, take 
it as approved. I will like to see this type of 
concept among all our parastatals. We can 
borrow a leaf from this.” 

What are the concerns of NUPENG and 
PENGASSAN about the SLAs signed by 
NCDMB?
Some reports quoted the National Union 
of Petroleum and Natural Gas Workers 
(NUPENG) and the Petroleum and Natural 
Gas Senior Staff Association of Nigeria 
(PENGASSAN) as rejecting the SLA signed 
with the OPTS. They claimed the SLA would 
reduce duration of service contracts to 
six months and that jobs that used to be 
permanent had been converted to three-
year service contract while the Board 
was working in concert with the OPTS to 
further reduce the duration to six months.

Any relationship between the SLA on 
contracting cycle and contract duration?
The SLAs signed by the Board have nothing 
to do with tenure or duration of contracts. 
In other words, the tenure or duration of 
a contract relates to how long a contract 
or project or work scope is agreed to 
last between an operating and service 
company or even between oil servicing 
firms. On the other hand, contract cycle 
refers to the processes involved in bidding 
and awarding major EPC contracts and 
involves mainly the NNPC top management 
committee, NAPIMS, NCDMB, operating 
companies and major contractors. 

It is very likely that the unions are mixing 
up the concept of SLA and the strategic 
intent. Rather than hurt the industry, the 
SLAs are intended to ensure that operating 
companies introduce projects quickly, 
which would lead to service companies 
getting engaged in longer contracts. 
Ultimately, the SLAs will help to guarantee 
job security and increase opportunities for 
employment in the industry. 

Answering the call: Making sense 
of it and taking ownership of the 
journey 

- Nadu Denloye

E. M. Forster, the great novelist, says 
that “the only books that influence us 
are those for which we are ready, and 
which have gone a little further down 
our particular path than we have gone 
ourselves”. Answering the Call is one of 
such, an inspirational book that x-rays 
one woman’s lucid account of her journey 
to self-discovery. It details her gradual 
understanding of life and purpose after 
a life-transforming experience, after 
spending decades living a seemingly 
‘successful’ life.  

Dr. Nadu Denloye uses her personal 
experience to unravel the secret to 
finding fulfilment in life. As an electronics 
engineering PhD holder at 25, co-founder 
of a leading IT company, Telnet Nigeria 
Limited, which she set up in 1986 and 
retired as the Group Managing Director in 
2006, a wife and mother of three beautiful 
children, Dr Denloye soon realises that 
self-discovery trumps every trapping of 
success. 

The 110-paged book, published in 
Nigeria by Dayspring Discipleship & 
Helps Ministry, leaves the reader with 
the burning desire to examine his/her 
own life’s choices with a deeper sense of 
purpose and understanding. 

Children of Blood and Bone 
(Legacy of Orisha) 

- Tomi Adeyemi

Twenty-four year-old Tomi Adeyemi’s 
debut novel, Children of Blood and Bone, 
builds on the great traditions of fantasy 
narratives laid by Lord of the Rings, Harry 
Potter and, more recently, The Hunger 
Games, to deliver a diverse landscape 
and a refreshing new take on fantasy with 
Nigerian flavour. The book, which has 
been dubbed, “Black Panther but with 
magic”, takes on themes like injustice, 
discrimination and a struggle for change. 
It is a narrative told from multiple points 
of view. 

The plot follows Inan and Amari, children 
of the iron-fisted king, and Zélie and Tzain, 
siblings who have suffered greatly under 
the king’s regime, who find themselves 
on a dark, magic-filled quest for power. 
Their journey is accompanied by violence 
and betrayal, but friendship and even star-
crossed love also plays a part. Zélie must 
fight against the monarchy to bring magic 
back to her people. 

The 544-paged book published by Henry 
Holt and Co was released on March 6, 
2018 and became an instant #1 New York 
Times Bestseller. They killed my mother. 
They took our magic. They tried to bury us. 
Now we rise, is the book’s opening tease. 
This is a novel that will leave you holding 
your breath from the beginning to the 
cliffhanger ending.

Fighting corruption is dangerous: 
The story behind the headlines 

- Ngozi Okonjo-Iweala

In many developing economies, like 
Nigeria, the extractive industry, among 
many others, has been plagued by many 
challenges including corruption. Who 
better provides a prescriptive frame 
for tackling these impediments than a 
two-time Minister of Finance, former 
Managing Director of the World Bank 
and a fine economist, Dr. Ngozi Okonjo-
Iweala.  

Fighting Corruption Is Dangerous, which 
follows her previous book, Reforming the 
Unreformable, also written after her first 
stint in government, is a fine read for 
those working to root out corruption and 
disrupt vested interests in organisations. 
It is a revealing front row account on how 
corruption endangers society and the 
relentless task reformers take on when 
they seek to plug the leakages in the state. 

On its seminal importance, a public 
commentator succinctly puts it this way: 
“Vested interests thrive in opaqueness 
and confusion. Nigerians deserve 
transparency on the way governance, 
budget and financial management 
processes work. Until they understand 
these and demand a better deal, 
nothing much will change. Development 
practitioners need insights into what it 
means to grapple with corruption from 
the frontlines. And our young people need 
hope. They need to know that if they have 
the courage to fight, they can win.”

Published in April 2018 by MIT Press, 
the 192-paged book showcases risk. It 
also provides huge doses of hope and 
pointedly says that victory is possible.

Books

Service Level Agreement (SLA) 
for Tendering Cycle
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to boot. The most popular is the 
Whispering Palms, a lovely serene 
resort located in Iworo Badagry with 
leisure facilities such as a swimming 
pool and a gaming area. The resort 
has several sub-lodges and a Marina 
villa with luxury rooms.

Then there is the “Point of No Return” 
on Gberefu Island. It is a historic 
site that has attracted thousands 
of tourists from around the world 
over the years. Many people visit 
monthly, according to The Guardian 
newspaper. It is from this point that 
no fewer than 600,000 Africans were 
shipped off to other continents in 
the slave trade era.  While the Point 
of No Return does not fit exactly 
into a leisure activity, it does teach 
a lot about the history of our people. 
Unwinding and getting some history 
lessons sometimes go very well 
together. 

There is also the French Village 
Aajara, Badagry. It offers a wide 
range of programmes and services 
with the sole aim of providing 
language immersion opportunities 
for French language learners and 

enthusiasts. Since Badagry is not far 
from Benin Republic, a Francophone 
country, it is strategic and makes 
absolute sense. While relaxing, the 
entire family could pick up a few words 
in French; the kids especially can brush 
up their French. You may never know 
when the language will be put to use.

The Badagry Heritage Museum is a 
must-see when you are in the ancient 
town. The museum is an absolutely 
fantastic place to go to see, firsthand, 
the artifacts, records and culture of the 
Badagry people. Many objects in this 
museum, such as relics of slave chains 
and cannons of war, in addition to 
several other artifacts, date back to the 
slave trade era.

You can’t visit Badagry without a trip 
to the Coconut Beach, which is one of 
the most popular beaches in Badagry 
and indeed, Lagos. It is located about 
32 kilometres towards the border of 
Nigeria with the Republic of Benin. It 
is a great place to visit because it is far 
removed from the bedlam of the city. 
Here, one is surrounded by beach-white 
sand, holiday resorts, vacation huts, 
fresh coconut and an open sky. You can 
also check out Suntan Beach, among 
many others, that Badagry is noted for. 

There are, however, drawbacks. 
Badagry is about 70 kilometres from 
the airport. Throw in the perennial 
Lagos traffic, and it becomes one long 
trip, which could detract from the 
enjoyment that Badagry has in store for 
visitors. Another is the apparent lack of 
a coordinated effort to maximise the 
tourist potential of Badagry. 

If the adventurous part of you is still 
active and you love history, then a visit 
to Badagry will be worth your while. 

There is the “Point of No Return” on Gberefu Island. 
It is a historic site that has attracted thousands of 

tourists from around the world over the years. Many 
people visit monthly, according to The Guardian 

newspaper. It is from this point that no fewer than 
600,000 Africans were shipped off to other continents 

in the slave trade era.  While the Point of No Return 
does not fit exactly into a leisure activity, it does teach 

a lot about the history of our people. Unwinding and 
getting some history lessons sometimes go very well 

together. 

In looking for a perfect tourist 
destination in-country for you 
and your family, there are a few 

boxes that must be ticked: Is the place 
interesting enough to make you relax? 
Does it have a rich history? Are the hosts 
pleasant and fun? Will the memories 
created from spending time there be 
beautiful? If all the boxes are ticked, 
then you have found yourself a good 
place. If you haven’t, however, do not 
despair. Here is one for you: Badagry.

Now, the first thing that comes to mind 
about Badagry is coconut. This is rather 
amusing because while there are lots of 
coconut trees and date palms adding 
scenic beauty to the town, there are also 
lots of other things to enjoy! There’s the 
ocean, the delicacies unique to Badagry, 
the Seme border and historical tourism, 
the high point of which is the slave trade 
route. There’s the Oba Akran Palace 
and its mini-ethnographic museum and 
the Agia Tree, which is the exact point 
Christianity was first preached on these 

shores.

The ancient town, otherwise called 
Agbadarigi, is an important part of the 
history of Nigeria as it houses many 
firsts: the first storey building in Nigeria, 
the site where Christianity was first 
preached in Nigeria, the first bank vault 

in Nigeria and the first primary school in 
Nigeria.

Upon entering the beautiful coastal 
town, you will be greeted by a 
roundabout with the statue of a man 
beating a huge sato drum in a most 
symbolic way. The drum is a traditional 

Badagry, the historic town 
in Lagos, offers scenic sites 
and history lessons that 
relax and enrich.

Travelogue

heritage of the indigenous Badagry 
people which only comes out on special 
occasions. This means that everyone 
is special. And everyone is especially 
welcome.

Badagry is home to the Agidigbo sound. 
Agidigbo music is unique as it has its own 
instrument and is complemented with 
trumpets and side drums, which makes 
the end product simply magnificent.

Badagry’s indigenes, comprising the 
Awori, Egun, Yoruba and several other 
tribes, are known for their hospitable 
disposition and famous snack, ajogun, 
which is made from cassava. It is best 
enjoyed with coconut water sucked 
through a straw. Badagrians are also 
known to be specialists in making the 
incredibly delicious meal of beans 
and fried stew, ewa agoyin. Badagry is 
an interestingly serene and peaceful 
environment; its unspoilt natural 
environment is without a shortage of 
fun places to visit.

If you chose to holiday in Badagry, 
you’d first select where to stay. There 
is no shortage of very good hotels 
and resorts. And they are affordable 

Badagry’s beaches 
and history combo 
is irresistible
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Chef Otubela’s guide to preparing 
Cuisine

With over 23 years of preparing tasty meals at high-end restaurants, Segun 
Otubela, assistant executive Sous Chef de Cuisine (French for “under-chef of the 
kitchen”) at the Eko Hotels and Suites, Lagos details the steps to preparing tasty 

Jollof rice. As you may already know, Nigeria’s Jollof is the world’s best!

After bagging a degree in Public Administration from the Lagos State University, Otubela 
got his Masters from the State University of New York, Global Food Service Institution. He 
is a Certified Food Professional. He had a stint with Double 44, Ikoyi, Lagos.

Trying your hand on Chef Otubela’s guide to preparing 
mouth-watering Jollof rice will enhance your culinary 
skills. Segun Otubela 

Assistant executive Sous Chef de Cuisine 

Preparation of the stock
Step 1: If you are using beef/chicken/turkey, wash and place 
in a pot. Season with crushed seasoning cubes, salt, curry, 
thyme and ground/minced ginger, chopped onions and garlic. 
Boil till tender. Remove the meat from the stock and fry in a 
separate pan. Set the stock aside and the oil used in frying 
separately. You’d need these later.
Preparation of the rice 
When it comes to preparing the rice before the Jollof 
preparation, it’s either you soak it in hot water for some minutes 
before washing or you parboil it before washing. This removes 
the excess starch and prevents the rice from sticking together 
while remaining firm. Either way, you’d get the same result.

Step 2: Wash the rice thoroughly and place it in a pot. Add 
some water just enough to cover the rice, and par-boil for 
10minutes. Wash the parboiled rice with cold water, drain and 
set aside; or soak the rice in hot water for some minutes, rinse 
with clean water, drain and set aside.

Preparation of the tomato puree
Step 3: Remove the seeds from the tatashe and green bell 
pepper and wash well. Wash the tomatoes, scotch bonnet 
pepper (ata rodo) and onions well too. Blend everything to a 
smooth puree. Pour the blended puree into an empty iron pot 
and boil till there’s no water left in the puree.

Step 4: Add the tinned tomato paste into the boiled tomato and 
pepper puree. Pour the oil used in frying the meat into the tomato 
puree and use it to fry the tomato puree while stirring constantly 
for about 15minutes so it doesn’t get burnt. Leave just to 

concentrate.

Step 5: 
Pour the beef 
stock into the 
fried puree and 
mix. Add the 
dry thyme, curry 
powder, seasoning 
cubes (crushed) and 
salt to taste. Gently add 
the parboiled rice into the 
puree and stock mixture and 
make sure the stock covers the rice. If it doesn’t, 
simply add water to ensure it does. Add the bay leaves to the 
pot and cover.

Step 6: Leave the Jollof to cook and soften. Once you notice 
the liquid in the pot has almost dried up, leaving concentrated 
tomato puree at the top, turn it with a wooden spoon or 
spatula. At this point, check if the rice is soft enough and check 
if the salt and the seasoning from the stock are enough. If 
not, add the necessary ingredients. If it’s not soft enough, add 
some water and leave to dry up once more till it’s completely 
soft. Now, you can turn with any type of spoon. Let the burning 
begin!

Step 7: Leave the rice to burn underneath till you begin to 
smell it. Once it completely dries up at the top, turn off the 
burner and open the pot slightly to allow for evaporation. Your 
Jollof rice is ready.  

Jollof rice: Serves two-four 
people.
Ingredients:
• 10 Plum tomatoes
• 5 tatashe (red bell pepper)
• 3 green bell pepper
• 5 red scotch bonnet pepper (ata  
  rodo)
• 1 cooking spoon of tinned   
  tomato 
  puree
• 1 litre of liquid stock (boiled   
  meat 
  water] i.e. turkey, beef or 
chicken 
  stock

• 2 red onion
• 5 cloves of garlic,   
  minced 
  (optional)
• 4 bay leaves ‘whole’
• 1 tablespoonful of   
  dry thyme
• 1 tablespoonful of   
  curry power
• 4 seasoning cubes
• 5 cups of rice/long-  
  grain rice
• Salt to taste
• Vegetable oil for   
  frying   (1 used canola)

Couture

Olalekan Sotubo, Creative Director, 
27Designs, bucks the trend when he says 
designing for men is fun, an expression 
previously the exclusive preserve of 
designers who focused on women’s fashion. 
A graduate of Olabisi Onabanjo University, 
in Ago-Iwoye, Ogun State, Sotubo is one of 
the fastest rising stars in the industry. 

Your business has blossomed in the 
last few years. How were you able to 
overcome the rough and tumble of 
business?
In one word, I will say it is the grace of God. 
27Designs has been up and running for four 
years and has been able to carve a niche for 
itself over this period. One thing that has 
helped is the ability to invest in skills and 
keep track of trends. We try as much as 
possible to stay relevant.

Is there any particular influence your 
background has on what you do 
presently?
Well, I would say that my grandma, being 
a tailor, influenced me a little. My first 
encounter with a sewing machine was at 
her store. 

What are your first fashion memories? 
How do you stay up to date with your 
designs?
The memory that comes to mind is the 
day I messed up a friend’s shirt, I was still 
learning but obviously she thought I was a 
guru because of my confidence any time I 
was on the sewing machine. By the way, 
I learnt about fashion at the Lagos Job 
Opportunity Centre in Igando. I stay up to 
date with my designs by reading, visiting 
blogs, watching fashion shows and going 
for fashion exhibitions, among others.

Why the special interest in men’s wears?
I remember being asked this same 
question by Adenike on Naija Info FM. I 
find designing for men more fun and less 
stressful. Over the years, my passion for 
men’s wear has really grown.

What do you think makes your brand 
stand out from the lot?
What makes 27Designs stand out is 
our simplicity, fitting and being able to 
create unique designs that can be worn 
to any occasion. That is, you can wear our 
designs on weekdays, to work and during 
weekends as well as to events.

How has your work evolved since you 
launched your label?

Like most other brands, we started off 
with making shirts, trying to be like 
some other international brands. Then 
we found out that far too many brands 
were into the same thing - creating just 
corporate designs. We had to bring forth 
more creative designs that can serve as 
outfits for formal and informal occasions.

How do you plan on cementing your 
presence in the growing fashion 
industry?
We believe that continuous learning and 
development is key; nobody is an Island. 
At 27Designs, we choose to constantly 
avail ourselves of trends in the fashion 
industry.

Which colours appeal most to you?
Almost all colours appeal to me, but 
burgundy works perfectly for me. With 
burgundy, I can do no wrong. The colour 
is so cool and it defines who I am.

What skills are important for a successful 
career in fashion design?
Creativity is the first and most important 
skill to have. Technical skills, like sewing 
and drawing, are also very important. 
Lastly, have a great eye for colours.

How challenging is it sourcing fabrics 
locally? 
It is a huge challenge. Most of our 
fabrics here are imported and we know 
what the exchange rates are currently. 
Nevertheless, we still try our best to 
provide our clients with top-notch quality 
they deserve.

How challenging is it meeting Nigerians’ 
growing desire for indigenous wears? 
It is quite challenging. There is a constant 
need for designers to always think ahead, 
stay creative, and invest in new ideas. 
Like I always say, fashion is the next big 
thing in Nigeria.

What‘s next for  27Designs?
We are working on the aso ebi package for 
2018 and releasing 27Designs the Tunic 
Edition’. We are also working on a project 
called ‘Africa to the World’. So, it is going 
to be quiet a busy year for us.

What would you like to achieve in 2018?
I would say greatness. We at 27Designs are 
looking forward to providing mentorship 
support for youths who are new in the 
industry, partnering and engaging them. 
We are also looking at giving back to our 
community before the end of the year. 35
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When Ibrahim Shaibu, 30, 
registered on the Nigerian Oil and 
Gas Industry Joint Qualification 

System (NOGICJQS) in 2011, he knew it was 
a veritable window to realise his dream of 
working in the Oil and Gas industry.  “I did 
not know about this particular training. All I 
knew was that NCDMB assigned people from 
their candidates’ pool to various companies 
for trainings,” he said.  

The NOGICJQS is an electronic platform 
operated by the Nigerian Content 
Development and Monitoring Board 
(NCDMB). It provides a databank of available 
human and material capacities in the Oil and 
Gas industry and it helps in planning projects, 
contracting, training and employment, 
among other functionalities.

Nigerians who wish to work in the Oil and 
Gas industry stand a very good chance when 
they register on the ‘individuals section’ of 
the portal www.nogicjqs.gov.ng and upload 
their credentials. Qualified candidates are 
selected from the pool and tested; successful 
candidates thereafter proceed to participate 
in the Nigerian Content Human Capacity 
Development Programme (HCD). They are 
placed on ongoing projects where they 
acquire theoretical and on-the-job trainings. 
On the completion of the programme, which 
often lasts about a year, the trainees receive 
certifications, which give them a competitive 
edge when seeking employment within the 
industry. The exceptional ones are retained 
by the companies that trained them.  

Ibrahim, who studied Petroleum Engineering 
at the Abubakar Tafawa Balewa University in 
Bauchi, was working with Sterling Bank when 
he created his account on NOGICJQS portal. 
After his studies and inability to secure a 

job in the Oil and Gas industry, he took the 
best available option. With the high rate of 
unemployment in the country, many a youth 
would gladly take up any job, whether in his 
preferred career path or not.

Rather than build a career in the bank, 
Ibrahim continued to seek ways of realising 
his dream of practising his chosen profession. 
It was that earnest pursuit that eventually 
led him to the NOGICJQS.

After participating in a test and interview 
conducted for candidates selected by the 
NCDMB from the JQS portal, he could not 
believe his good fortune when he received 
notification seven days later that he was 
successful. He was thereafter attached to 
TechnipFMC where he would take part in 
the Egina Graduate Engineering Training 
Programme alongside 11 others. He then 
took a big risk: Ibrahim left his secured job at 
Sterling Bank and became a trainee without 
any guarantee of employment at the end of 
the training programme. 

The training programme commenced early 
2014 and was concluded at the beginning of 
2015. The trainees were thereafter awarded 
Safety Training Certificates (Fall Protection, 
Confined Space Entry and Rescue, Use of 
Mobile Elevated Work Platforms), In-house 
CBT Training Certificates and E.G.E.P Training 
Completion Certificate. On his experience, 
the engineer enthused that “it was exciting 
as there was a lot to learn”.

Ibrahim’s joy knew no bounds when the 
management of TechnipFMC said he 
performed creditably in the programme and 
retained him, alongside six other trainees.

Ibrahim, who hails from Kano State, currently 

works as an Installation Engineer. On his 
role at TechnipFMC, he said: “I provide 
support to customers operations, onshore 
and offshore. This includes mobilising and 
maintaining equipment, planning and 
preparing for execution of installation 
campaigns, equipment refurbishment and 
any other engineering support Customers 
may require.”

He credits the HCD training for preparing 
him for his role. “The SPS (Subsea Production 
System) classroom trainings facilitated 
understanding and application on-the-
job. The mentorship made the difference 
as it exposed me to the thinking process, 
responsibilities and accountability of an 
installation engineer,” he said.

Ibrahim’s days of donning suits, matching 
shirts and ties and checking cash accounts 
at Sterling Bank now seem like ages ago. 
He is now living his dream. His career goals, 
he said, are “to keep developing myself and 
become a valuable technical resource for 
this great organisation (TechnipFMC): to 
contribute to promoting this organisation’s 
vision of being a leader in the world’s energy 
industry through continuous improvement 
of processes, providing exceptional customer 
experience and upholding our core values”.

For young Nigerians who have similar 
dreams, his advice is that they should stay 
focused and make the best out of any 
opportunity they get, especially HCD training 
programmes. “Gain as much knowledge as 
you can, participate actively as this could 
reveal your potential and enable you to get 
discovered,” Ibrahim said. 

 Obinna Ezeobi

Ibrahim’s stellar 
story of banker 
turned Installation 
Engineer

Pacesetters

M
usic

M
ovies

Lara and the Beat
Lara and the Beat is a coming of age movie 
that follows the story of young and beautiful 
Giwa sisters who are caught in the centre 
of a financial scandal with their parent’s 
media empire. The sisters are forced out 
of their privileged bubble to build their 
own future and salvage their family’s past. 
The movie also tells a love story between 
Lara and Sal (aka The Beat), who helps 
find her voice and jumpstarts her music 
career.  The cast parades a fine blend of 
established acts and new voices, such 
as Somkele Iyamah-Idhalama, Chinedu 
Ikedieze, Bimbo Manuel, Chioma Akpotha, 
Deyemi Okanlawon, Ademola Adedoyin, 
Shaffy Bello, Lala Akindoju, Wale Ojo, Akah 
Nnani, Uche Jombo, all under the direction 
of New York-based Tosin Coker. The film 
also explores the theme of financial literacy, 
family values, sisterhood, friendship, music, 
fashion, culture and love. It’s a must watch 
debut Nollywood feature.

The Ghost and the Tout
The Ghost and the Tout brings together an 
array of actors, like Chiwetalu Agu, Dele 
Odule, Femi Adebayo, Rachel Okonkwo, 
Sambasa Nzeribe, Chioma Akpotha, 
Omowunmi Dada, Chigurl, Ronke Oshodi-
Oke who showcase their star power 
alongside Instagram sensations like 
Bobrisky, Josh2funny, Cute Abiola, Lasisi 
Elenu, Oshisko Twins and Iya Ibadan.  This 
extremely hilarious slapstick produced by 
Toyin Abraham, who also plays the lead, 
is the story of a young woman from the 
ghetto who encounters a ghost in need of 
her help to communicate with the people 
he left behind. At the ghost’s request, 
she also becomes entangled in solving 
a mysterious murder and her life takes 
an interesting turn from that point. You 
are assured of rib-cracking laughter after 
watching this movie.

Club
Indie filmmaker, Imoh Umoren, whose 
previous work, Children of Mud has been 
featured here, is back with a departure 
from his dark themes of depression, 
losing hope and pain to an intense, 
physical film with action sequences 
and adrenaline-laden narrative to boot.  
Club, dubbed a psychological thriller 
sprinkled with guns, blood, fire, beautiful 
women and your favourite gangsters, 
features stars like Tinsel’s Gideon Okeke, 
Nancy Isime, Saidi Balogun, Kelechi 
Udegbe, Baaj Adebule, Nonso Kalango 
and ex-Big Brother Nigeria housemate, 
Marvis Nkpornwi. As we have come to 
expect with Umoren’s works, he goes 
against the normal Nollywood style of 
cinematography to provide a visually 
appealing meal on screen, which he 
claims is “inspired by the need to purely 
entertain”.

Onyeoma - Phyno x Olamide
From the heavyweight duo that brought 
us Fada Fada and Augment, comes a 
groovy gyration and highlife mix produced 
by YBNL’s in-house producer, Phleez Mr 
Producer. Onyeoma is a feel good jam that 
can be danced to by any style, including 
shaku-shaku. It is a song that unwittingly 
induces the dancer to be quite creative and 
energetic with his dance steps. Delivered 
in a blend of Yoruba and Igbo, Onyeoma 
preaches love, generousity and reciprocity 
as well as camaraderie that come with giving 
cheerfully to others. The chemistry between 
Penthauze head, Phyno and the YBNL boss, 
Olamide, has certainly grown with Onyeoma 
sweeping you off your feet with must-dance 
beats. 

Ire - Adekunle Gold
From Pick up the Call to Orente, urban 
highlife artiste, Adekunle Gold, provides 
a deep, melodious and contemplative jam 
that resonates in the hearts of audiences. 
The artiste claims that the song is a symbolic 
summary of his life experiences and hopes it 
will become the soundtrack of many lives. 
Produced by Seyikeyz, Ire is delivered in 
Yoruba and English and laced with acoustics 
riffs and percussion beats as well as life’s 
lessons and wise nuggets, such as the grass 
is greener when you water the ground, the 
life you’re looking for is already your own, Ire 
(goodness) will always beckon at you to come 
home, that inspire you to keep going. Ire is 
a song that helps you to put life in proper 
perspective and shows that we don’t all 
have to dance to songs about women, sex 
and drugs. 

This is Nigeria - Falz
With This is Nigeria, lawyer-turned 
rapper, Falz, domesticates the work 
by American TV director and artiste, 
Donald Glover, also called Childish 
Gambino. Falz produces a scathing, 
socially conscious and relevant jam, 
like Fela Anikulapo-Kuti and Eedris 
Abdulkarim before him. Falz raises 
issues, such as the herdsmen’s problem, 
the kidnapped school girls of Chibok and 
Dapchi, #ENDSARS, Internet fraudsters 
and a corrupt public servant who fibbed 
about a snake swallowing money in her 
custody, among others, reminiscent of 
suffering and smiling and jaga-jaga.  The 
beauty of the song is in how Falz weaves 
a compelling narrative via lyrics and the 
music video for the song. In the song’s 
refrain, This is Nigeria/Look how am 
living now, he forces us to take a good 
look at the state of our beloved country, 
at the issues we may tend to gloss over 
but greatly impede Nigeria’s ability to 
maximise its huge potential. 

Other songs for the road
•Assurance – Davido  •Jogodo – Tekno
•Soco – Starboy ft Wizkid •Baba – DJ Spinall ft Kiss Daniel
• Shempe – DJ Exclusive ft Slimcase •Legbegbe – Mr Real ft Idowest

Movies for the road   • Black Panther   • DeadPool 2  • Ghetto Bred  
• Boss of all Bosses  • Guyn Man  • Crazy People
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Outreach

Bufazi Tareowei & Teleola Oyeleke

Igunigbene Community 
complained of exclusion by 

SPDC from the Iduwini Cluster 
Communities Global Memorandum 

of Understanding (GMoU) and 
requested the Board to medi-

ate.

Robert-Kiri oil field cluster 
communities at Santa-

Babara, River Nembe, alleged 
they were being neglected and under-
mined by Seplat Petroleum Develop-

ment Company, which reportedly 
bought the field from Chev-

ron.

Ofoni indigenes in the 
Diaspora accused SPDC of not 

complying with the NOGICD Act 
in the award of contracts and not 

setting up a community office 
in their locality.

The Board engaged the paramount ruler of Igunig-
bene Community and informed him that the Board 
was not a party to the GMoU and cannot intervene. 
However, NCDMB would step in if members of the 
community were denied participation in oil and gas 
activities within the domain

The Board met with the community leaders and Se-
plat on how to ensure the communities are provided 
basic infrastructure and their nominated companies 
engaged as indigenous contractors. The Board dis-
covered that the oil field is owned by Belema Oil. The 
Board then asked the communities to channel their 
complaint to the right firm.

The Board engaged MOSIEND on this allegation. The 
group was informed of the Board’s policy on the im-
pact of projects in host communities and that such 
communities should write directly to the Board and 
not through proxies.

The Board met with the representatives of Ofoni indi-
genes over allegations of denial of employment, train-
ings and scholarships by the SPDC. The Board requested 
for the list of host community companies that could work 
for SPDC in related areas. A verification was conducted 
on the companies that were submitted and none of the 
firms was confirmed to be host community companies.

IYC Abua-Odua/Egeni Og-
bogolo Special, Otari dragged 

NDPR before the Board and de-
manded it be awarded a surveillance 

contract, supply of petroleum products, 
employment and training slots as 
well as contract for catering and 

vehicle hire.

NCDMB convened a mediation meeting involving the communities 
and NDPR. The company explained that a surveillance contract was 
awarded to the family that sold the land to it; NDPR owns all vehicles 
used for transportation; 100 percent of the workers are Nigerians and 
majority from the Niger Delta; five percent of the company’s profit is 
set aside for community development; 200 students get bursary. The 
company also claimed that it executed water projects, graded roads 
and electrified many communities. The Board asked for evidence of 
NDPR’s community interventions. Community groups were also direct-
ed to provide a competent caterer with the capacity to prepare local 
and continental dishes for the company.

Olomoro, Oleh and Emede 
Communities complained that 

Heritage Energy Oil Services Company 
Limited refused to award pipeline surveil-

lance contract to the host community 
contractors and excluded them from 

its operations for 15 years.

NCDMB convened a meeting between the parties. Her-
itage Energy Oil Service Company confirmed that the 
last surveillance contract had ended and it was about 
to advertise the job. The Board urged the company to 
award the next contract to competent host community 
contractors and set up a functional Nigerian Content 
department to address Local Content issues as they 
arise.

Movement for the Survival 
of Ijaw Ethnic Nationality in the 

Niger Delta (MOSIEND) requested 
the Board’s intervention in the reported 
violation of the NOGICD Act by Caracal 

Oil and Gas Support Group, a con-
tractor to Saipem on the Egina 

project. 
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MOVEMENT

Engr. G. O. Ginah (PhD), FIMI, CMC, 
is now the General Manager, Cor-
porate Communication/Zonal Co-
ordination. He was previously the 
GM, Zonal Coordination. 

Alhaji Abdulmalik Halilu, FNIM, Gen-
eral Manager, Research, Statistics and 
Development. His previous role was 
General Manager, Corporate Services 
& Logistics.

Mrs. Maureen Ohaeri has been ap-
pointed the General Manager, Fa-
cility & Logistics Division. She was  
the Zonal Coordinator, Cross Rivers 
and Akwa Ibom Zonal offices  

Compiled by Ifeanyi Nwokemodo

APPOINTMENT
Mr. Olumide Banjo Ayotunde joined the Board in March 2018 
as Manager, Planning & Business Development, Commercial 
Ventures Division. He holds a Law degree from the University 
of Ibadan and a Masters in Petroleum and Mineral Law, Policy 
and Economics from the University of Dundee, Scotland. 

WEDDING
Mr. Nura Aliyu Danmaraya, an officer in the Human Resources 

Division and his heartthrob, Miss Aisha Abdulkareem Shehu, 
held their wedding fatiha on March 30, 2018, at Gezawa, Jumaat 

Mosque, Kano State.

OBITUARY
Mrs. Priscilla Oluchi Okafor, pioneer Manager, Information and Communications 
Technology (ICT), passed on June 22, 2018. She joined the Board in late 2011 and 
played a key role in the go live of the Nigerian Oil and Gas Joint Qualification Sys-
tem (NOGIC JQS) portal. She also led the development of the Board’s ICT policy 
and implementation of various ICT projects.

She held a B.sc in Economics from the University of Benin, Cobol programming 
certificate, Lagos and MBA in Banking and Finance from ESUT Business School. 
We pray for the repose of her soul. Burial plans will be announced by the family.  
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The growth of local capacity in 
both human and equipment is 
a key aspect of the company’s 
objective in its contribution to the 
nation’s building through local 
content.

We understand that there are a few skillset in 
Nigeria but in readiness for the future, we are 
keen on developing the required expertise.
We started out with 5 ROV trainees and today, 
we have trained over 40 ROV Supervisors, Pilot 
Technicians as well as over 24 cadets.
Now we have embarked on a capacity 
development initiative to train 35 candidates 
from the Nigerian Content Development 
Monitoring Board (NCDMB) in Design 
& engineering, ROV operations, marine 
engineering and nautical sciences.

SUBSEA SOLUTIONS 
WELL SERVICES 
VESSEL CHARTERING  
BROWNFIELD DEVELOPMENT

Construction House
18, Adeyemo Alakija St
Victoria Island, Lagos

Tel: +234-1-8103666
...inspired to do it better
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Policy

Since the inception of LADOL in 2001, 
our vision and mission has not 
changed - to create jobs and make 

Nigeria the African hub for maritime, 
fabrication, engineering and industry. 
The arrival of the largest vessel to berth 
in West Africa; in fact, the largest FPSO in 
the world today, the Egina FPSO, is a big 
step towards achieving that vision and 
mission. Our ship yard is now on course to 
create 50,000 new jobs and attract billions 
of dollars in additional investment across 
the country.

This success is only possible due to 
the enabling environment and level-
playing field ushered in by President 
Muhammadu Buhari and implemented 
by the Nigerian Ports Authority.  We also 
give special thanks to the NCDMB, which 
not only insisted that this facility must 
be built to integrate the FPSO in Nigeria 
but also supported LADOL financially. A 
total US$500 million has been privately 
invested into LADOL, turning a disused 
swamp into a world-class industrial free 
zone. 

This success comes at a critical time in 
Nigeria’s evolution. In the next 15 years, 
the population of Nigeria will increase 
to 300 million, over 60 percent of which 
will be below the age of 20. The world’s 
population will increase to nine billion by 
2050, 25 percent of this will be in Africa. 
I truly believe that this demographic 
dividend is a blessing, as every person 
on this planet is an engine of growth. By 
ensuring that our youths are employed, 
educated and motivated to be productive 
members of society, we will ensure 
that they help to take Nigeria into the 
G20. For us to achieve this dream we 
need to industrialise. Every country in 
the world, which has industrialized, did 
so through indigenous investment and 
development of strategic assets, facilities 
and manpower.

This is why we want to use the platform 
afforded us by the berthing of this FPSO to 
encourage other Nigerians to make similar 
investments in real local content and 
strategic infrastructure. The 50,000 jobs 
that could be created by having a facility 
like LADOL in Nigeria will only be created 
if the yards across Nigeria increase their 
capacity and quality. The fact that we have 
Africa’s largest crane capacity in Nigeria 
makes us the hub for Africa - but only if 
we can increase our oil and gas and non-

oil gas fabrication capacity to meet the 
market demand, without making them go 
elsewhere. 

It is now cheaper to do complete 
fabrication in Nigeria, whereas previously 
companies had to take fabricated pieces 
to the other side of the world to be 
integrated into a larger facility – now that 
can all be done in Nigeria – which could 
increase local fabrication and engineering 
demand by four times.

Facilities, such as LADOL, are also critically 
important enablers of technology transfer. 
In the first instance, we can only achieve 
technology transfer if we have locations 
in Nigeria where these challenging 
projects can be done. Secondly, the long-
term commitment and investment of 
Nigerians are necessary to ensure that the 
technology is pulled into the local yards.

Using LADOL as an example, we can 
show that the tactical infrastructure 
and facility development needed to 
transfer technology into Nigeria is not 
only feasible but also it is an attractive 
option that will lead to mutual prosperity. 
For example, despite fears that building 
this shipyard would take five years, it 
was actually completed in record time, 
becoming operational just one year after 
construction started. Despite fears that 
they could not find qualified Nigerians, the 
standards of welding and safety achieved 
by the Nigerians working in this yard are 
already among the highest in the world.

There can be no doubt that you can carry 
out the most complex and challenging 
manufacturing and maritime operations 
in Nigeria. Given our growing population 
and huge untapped opportunities for 
local development, Nigeria is clearly 
one of the most attractive investment 
destinations in the world. By supporting 
this project, Total and other IOCs will 
benefit from a significant reduction in 
project development and logistics costs. 
In addition, by contributing to local job 
creation and prosperity, Total is helping 
to ensure that Nigeria becomes one of 
the growth engines of the world, a stable 
and increasingly profitable place to do 
business and a growing market for Europe 
and the rest of the world.

In 2018, LADOL will be launching its 
Upskilling Academy, which will train 
young people in a range of skills for 

a diverse set of industries so that our 
success in infrastructure development 
will be matched by local human capital 
development.

When we started LADOL 17 years ago, we 
had no idea of the size of the task ahead 
of us. We thank God that we have made 
it this far and I know that, thanks to this 
success, the next LADOL will have a much 
shallower hill to climb and we will see 
development and investment take place 
across the country, making Nigeria Africa’s 
hub.

Mr. Ladi Jadesimi is Executive Chairman, 
Lagos Deep Offshore Logistics (LADOL). 

By Ladi Jadesimi

There can be no doubt 
that you can carry out 
the most complex and 

challenging manufacturing 
and maritime operations in 
Nigeria. Given our growing 

population and huge 
untapped opportunities 
for local development, 

Nigeria is clearly one of the 
most attractive investment 
destinations in the world. 

Egina FPSO’s key role in 
Nigeria’s industrialisation 

NOGaPS

42

Q2 2018



NIGERIA’S ONLY 100%
PRIVATE INDUSTRIAL 
FREE ZONE

www.ladol.com • ladol@ladol.com
+234 1 279 0684; 760 6748

LADOL: THE IDEAL LOCATION FROM WHICH
YOU CAN PARTICIPATE IN

THE WORLD’S NEXT BIG GROWTH STORY

LADOL’s mission is to help make Nigeria Africa’s hub 
for industrial maritime and oil & gas activities.
A $500 million award-winning Free Zone, LADOL provides technologically advanced 
infrastructure and round-the-clock support for all companies in the Zone.

LADOL has already reduced the cost of offshore logistics support by 50% and its fully serviced 
facilities allow new entrants to set-up and access the high growth African market at minimal cost, 
maximum efficiency and complete focus on their core business.


